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David Brinkley said “A successful man is one who can lay a firm foundation with the bricks others 

have thrown at him”.  The same thing can be said about organizations like the Masonic Home for Children 

that have withstood the winds of change for almost 150 years.  This home was like that mythical bird the 

Phoenix in that it was built on the foundation of St. John’s College which opened in 1853 and closed down 

when the firestorm of the Civil War started.  After the Civil War, there was a greater need for an orphan’s 

asylum than there was for a college. So in 1873 the Oxford Orphans’ Asylum was started and took in the first 

children.  The Masons of NC could have just walked away with the failure of St. John’s College but instead 

they stepped up and did what they thought was the best to help children, using the foundation of St. John’s 

College.   

“Look closely at the present you are 
constructing.  It should be like the future 
you are dreaming” Alice Walker.  When the 
Oxford Orphans’ Asylum started they had 
almost no money and there were only a few 
thousand Masons in NC that supported the 
home.  It started in the most humble way 
with the children that lived there working on 
the farm to raise their own food for surviv-
al.   Yet, those early founders had a dream.  
Henry David Thoreau said “If you have built 
castles in the air, your work need not be lost; 
that is where they should be first.  NOW put 
the foundations under them”.  

The Oxford Orphans’ Asylum struggled 
for many years. Only through hard work 
and being extremely careful was the home 
able to survive and continue to serve more 
children each year.   Those were lean times 
and most of the effort was devoted to the 
home’s survival and to feeding and housing 
the children.  Steve Jobs of Apple Comput-
ers said “Half of what separates successful 
organizations from unsuccessful ones is 
perseverance”. 

Over time, the orphanage got on a 
much better financial footing and they 
quickly invested their resources into doing 
more for the children.  The financial suc-
cess they were enjoying was used to fund 
education and vocational training.  It was 
no longer just about food and shelter.  The 
children’s long term life plans were now a 
consideration.  The name Oxford Orphan’s 
Asylum was changed in the 1920s to  Ox-
ford Orphanage.  

By the time of the Great Depression, 
many new buildings had been built and 
many new programs were started all with 
the idea of helping the children become self-
sufficient upon leaving Oxford.  Educational 
excellence and vocational training was im-
proved further during this period.  Religious 
training was formalized and became a part 
of the everyday life for the children.  

“When the winds of change blow, 
some people build walls and others build 
windmills” Chinese Proverb.   In the 1960’s 
change came in the form of the Civil Rights 
Movement and integration all across our 
country.  The orphanage was  slow to 
change but eventually the home began 
serving children of all races and creeds.  
This change was made without a lot of 
fanfare and just happened and everyone 
moved on.  “If you keep throwing bricks at 
your past, will you have any to build a bet-
ter future”?  The Board of Directors of our 
home tries to learn from the failures of our 
past but they really focus on the future.  
Ikutaro Kakelashi says “The future is still un-
der construction” and this is definitely true 
at our home. In the 1990’s the name was 
changed to The Masonic Home for Children 
at Oxford.  

Zig Ziglar said “The foundation stones 
for a balanced successful life are honesty, 
character, integrity, faith, love and loyalty”.  
If you review the old Annual reports of Ox-
ford Orphanage you will see that the staff 
was instructed to impart all of these prin-
ciples to the orphan children.   David Allen 
Coe said “It is not the beauty of a building 
that you should look at, it is the construction 
of the foundation that will stand the test of 
time”.  The children that lived at our Home 
have certainly stood the test of time and 
have done well for themselves and for their 
communities. 

I have been involved with Oxford Or-
phanage for many years.  During that time 
there has always been change going on 
with new buildings, new programs, new 
staff and new laws with which to comply.  
Change is really the only constant at the 
Home with the exception of two areas.  The 
first is the mission to help children.  I believe 
that our mission is God’s blue print for our 
home. He has let us use a lot of clay and 
we get to be the potter and make our home 

the best it can be.  The second constant is 
the generosity of the Masons, Alumni and 
the general public. Our donors are our solid 
rock foundation.  They are the people that 
have helped us survive and enjoy success.  

If you set in on a Vision Committee 
meeting at our home you will see that their 
only goal is to find better and new ways to 
maximize the use of the assets that God 
has so generously allowed the Home to 
be caretakers over.  All types of ideas and 
dreams are presented and vetted to see 
if they are something that we could imple-
ment and help children.  Someone once 
said that “Dreams don’t work unless you 
do”.  The Board of Directors and the staff of 
The Masonic Home for Children at Oxford 
are all workers and dreamers.  The future of 
our home is a blank screen as we find new 
ways to serve children in an ever changing 
social environment.

Success isn’t about what you person-
ally achieve in life, it is about what you in-
spire others to do.  We hope that we have 
inspired some other people to step up and 
help the children of this great home with 
their time, money, love, and prayers.   Presi-
dent John F. Kennedy said “Children are 
the world’s most valuable resource and its 
best hope for the future”.   This statement 
sums up why all of us feel it is so important 
to continue to love and support our mission 
in Oxford.

The Masonic Home for Children is built 
on a solid rock foundation.  It has been  built 
with God’s continued blessings, our donor’s 
love and generosity and the hard work of 
the Board and Staff.   We will soon be cel-
ebrating 150 years serving children and that 
demonstrates that our home’s foundation is 
solidly built on the small successes enjoyed 
over 144 years and 10,000 children served.  
Even though we have a wonderful history 
at Oxford, we believe that the best is yet to 
come!

Building on the Foundations of Success
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I truly enjoy the tales and adventures shared by Alumni regarding their experiences at the Home.  Ex-
ploits abound and laughs usually follow as I learn about times at the farm, dairy, print shop, kitchen, York Rite 
Chapel, John Nichols School, pool, and with sports teams.  Additionally, I am honored to hear the accounts 
of successes.  Alumni often associate their successes with their experiences while living at Oxford Orphan-
age or The Masonic Home for Children at Oxford.  Alumni often relate how a cottage parent, supervisor at 
the print shop or dairy or farm, coach, caseworker, pastor, cook, teacher, or Orphanage “brother or sister” 
made the difference in a difficult time.  In many ways we connect the Foundations of Success experienced 
at MHCO with education, vocation, spirituality, recreation, respect, responsibility, and obviously the people 
who taught, coached, counseled, nurtured, and expected the best from all who passed through these gates.  
It is overwhelming to think about all the life that has been lived and all the teachable moments on these hal-
lowed grounds that have led to the betterment of children, their children, and so on for generations.  

In 2016,  The Masonic Home for Chil-
dren at Oxford continued to Build on the 
Foundations of Success in a number of 
ways.  Educationally, while the number of 
actual graduates was low, 100% of the resi-
dents scheduled to graduate High School 
or Community College did so.  In promot-
ing continuing education, twenty-two schol-
arships were awarded by gracious and 
conscientious donors.  Forty Direct Care 
students received tutoring on campus at 
least once per week.  The tutoring services  
helped address academic gaps students 
likely had due to unstable and traumatic liv-
ing situations they experienced before com-
ing to our Home.  

Vocation education has always been 
a strong character building component at 
MHCO.  Employment opportunities are cul-
tivated within the community for residents 
aged sixteen and older.  The Vocational 
Counselor acts as a liaison to help support 
a successful employment experience for 
the resident and employer.  The results con-
tinue to be positive as 78.98% of the eligible 
residents were employed for an average 
of nine months with twelve community em-
ployers.  Additionally, five Direct Care resi-
dents completed internships last semester.  
One CTE internship was offered through the 
School of Graphic Arts.  

MHCO continues to help support the 
children’s opportunity for Spiritual develop-
ment primarily through the York Rite Cha-
pel.  The Children’s Service is held at the 
beginning of each Sunday Worship service 
as the younger children go forward to hear 
a lesson specifically tailored to their de-
velopment level. The Children’s Service is 
often led by one of our exceptional house 
parents.  Additionally, the Candlelight Ser-
vice was revised to include resident speak-
ers who collectively presented the Christ-

mas Story.  These wonderful opportunities 
engage children and allow them to expe-
rience for themselves the impact a more 
spiritual life may hold.  Children are offered 
the opportunity to practice their own beliefs 
through other services.  

Responsibility is expected of the chil-
dren and they learn to accept the natural 
outcomes of their decisions.  The Home 
operates in the same fashion.  One area 
of expected responsibility is the financial 
stewardship of generous and meaningful 
gifts.  In 2016, income was 1.9% above pro-
jections and operating expenses were 4.4% 
below budget.  Giving was strong as 2016 
was the second best earning year since 
2004, excluding planned and designated 
gifts.  Cash flows are an ongoing issue as 
most of the donations are given during the 
holiday months.  In order to help address 
cash flow issues and increase planned gifts, 
including but not limited to wills, estates, 
trusts, life insurance policies, scholarships, 
capital gifts, and legacies with naming op-
portunities, MHCO has adjusted the Finan-
cial Development Department.  Specifically, 
the North Carolina Masonic Foundation 
undertook an initiative to provide Financial 
Development support to the three Masonic 
Charities, including MHCO.  Building on the 
Foundations of Success the NCMF includ-
ed the exceptional Financial Development 
Team at MHCO into their model.  The MHCO 
Financial Development Team is still working 
together to help ensure the financial foun-
dation necessary to conduct business, al-
beit in a separate structure.

Respect is another character foun-
dation taught at MHCO.  In 2016, the Resi-
dent Advisory Council continued to bring 
up and help process issues of importance 
to the children.  Additionally and for similar 
outcomes, the Staff Advisory Council was 

formed to help gather feedback and sug-
gestions on how to conduct the business of 
cottage life on a campus.  The Public Ser-
vice Appreciation Day continues with the 
Home showing respect for our public of-
ficials.  In all, these activities are designed 
to promote dialogue in a respectful and pro-
ductive manner.  

The Masonic Home for Children at 
Oxford is seeking to build further on the 
Foundations of Success experienced for 
144 years.  Specifically, we have prepared 
a Master Plan which illustrates possibilities 
for developments.  The possibilities are ex-
tensive and range from equine therapy to 
a sustainable agriculture lab and many op-
tions in between.  The goal is to vet these 
and other concepts beginning with the Stra-
tegic Planning Retreat in 2017 with various 
stakeholders.  Any program or service de-
velopment will intend to meet the commu-
nity needs, benefit the children and families 
associated with MHCO, and relate directly 
to the Foundations of Success.  

A vision exists for possibly developing 
programs and services for today’s youth 
and beyond.  These offerings seek to pro-
mote success so often witnessed through 
our cherished Home.  We seek to provide 
the children opportunities to learn, grow, de-
velop, be creative, and dream of a future in 
which they can provide for themselves and 
family.  We seek to instill the importance of 
an education, being a valuable employee, 
being a spiritual person, incorporating ap-
propriate recreation, being respectful, and 
being responsible.  We build on the Founda-
tions of Success, realized and established 
on this campus, to help make the world a 
better place one child at a time.  In doing so, 
we follow in the footsteps of the children, 
staff, Masons, donors, and community mem-
bers who have laid such a strong foundation.

The Future in The Past



MASONIC HOME FOR CHILDREN AT OXFORD

ANNUAL REPORT 2016

4 / P
R

O
G

R
A

M
S

 &
 S

E
R

V
IC

E
S

     DIRECT CARE 
The Direct Care residential program provides a safe, 

nurturing, family-like environment for children from infancy 
through 19 years of age (still attending high school). The 
program provides an environment that allows for the con-
stant development of the residents’ social, spiritual, physi-
cal, emotional, and academic growth and goals. The resi-
dents have daily family living activities in our 10 Direct Care 
cottages that include helping the residents manage their 
behavior and how to make better life choices; promoting ac-
ademic success by going to school, completing homework 
and obtaining tutoring when needed; learning responsibil-
ity by completing cottage chores and maintaining personal 
hygiene; attending and participating in cottage family meet-
ings, recreation and wellness activities; on-and-off campus 
employment, and for some residents, counseling resourc-
es. Daily life and campus activities allow for many teachable 
moments with the residents and provide opportunities to 
form positive relationships with others in a variety of settings 
– in the cottage engaging with other residents and staff,  
working out problems, with a visiting donor group, at a new 
job, in school extracurricular activities, or attending outings. 

Here is a few examples of resident activities in 2016: 
• Panel Discussion with community members – middle and 
high school residents had the opportunity to discuss social 
issues of the community’s perception of policing,
• Public Service Appreciation Day – the residents interact 
with local public service personnel who join us for lunch, a 
car wash, and treats, 
• Dog Therapy Groups – to provide animal interaction for 
those who miss their pets,
• Horsepower Harvest Day – to build self-esteem,
• Talent Showcase –an opportunity for our residents to 
show their hidden talents for their families, staff, and MHCO 
supporters,
• Christmas caroling at WhiteStone Masonic and Eastern 
Star Retirement Community, to interact with our “sister” 
agency,  
• Summer academy for high school residents – touring col-
leges, job sites, and learning about professions and voca-
tions,
• Summer enrichment for residents grades K-6 - to enhance 
educational skills in an Olympic Games themed setting.

The residents and Child Care Workers are supported 
by a network of staff that assists with activities in spiritual 
development, recreation, education, medical needs, devel-
opment of skills, and case management. In addition, MHCO 
staff work with the residents and their families to help re-
solve issues which led to their out-of-home placement, 
provide advocacy and goal management, and encourage 
family involvement in order to promote reunification and 
maintain family relationships. 

     INDEPENDENT LIVING 
Many of our residents decide upon graduation from 

high school to transition into our Independent Living Pro-
gram. This program focuses on youth, ages 18 to 21, who 
have graduated from high school or those who wish to com-
plete their GED. It is the goal of the ILP to assist these young 
adults in completing an education or vocational training pro-
gram, finding and maintaining employment, and transition-
ing successfully to independence.  The program provides 
safe, apartment living to the residents with the advocacy 
and support of a Resident Advisor. The advisors provide 
case management by conducting individual assessments 
to determine independent living needs and goals.  The advi-
sors and support staff assist the residents in meeting their 
goals by providing education and career planning, vocation-
al and employment skills, social/support networks, linkage 
to physical and mental health services, as well as transpor-
tation when needed. 

ILP residents primarily enroll in Vance Granville Com-
munity College for their educational needs.  Some residents 
attend four year universities.  Vocational training programs 
are also encouraged for those residents who wish to obtain 
job training and not a college degree. The ILP seeks to help 
these young people have a good foundation so they transi-
tion to self-sufficiency.  

During 2016, two of the ILP residents earned their As-
sociate Degrees from Vance-Granville Community College 
(VGCC) and one transferred to a four year university.  One 
of the ILP residents successfully passed the GED test and is 
now enrolled at VGCC.  One of the ILP residents was able to 
enroll as a sophomore at a four year university after earning 
credits and graduating from the Early College program this 
year. 
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GENDER In Care at Beginning 
of Period Admitted Discharged In Care at End of 

Period
Total Served

During Period
Transitioned

to ILP

Males 34 15 15 34 49 1
Females 24 18 16 26 42 1
Total 58 33 31 60 91 2

RACE In Care at Beginning 
of Period Admitted Discharged In Care at End of 

Period
Total Served

During Period
Transitioned

to ILP

African-American 30 12 19 23 42 2
Caucasian 21 10 5 26 31 0
Filipino 0 1 1 0 1 0
Multi-Racial 7 10 6 11 17 0
Total 58 33 31 60 91 2

DISCHARGES
According to Agency Recommendations - Com-
pleted Program 1

According to Plan of Care 13
According to Agency Recommendations - Higher 
Level of Care Needed 1

At Agency’s Request 7
At Custodian’s Request - Agency Agreement 5
At Custodian’s Request - w/o Agency Agreement 4
Total 31

SUMMARY
In program, beginning of period 58
Admissions during period 33
Children served during period 91
Discharges during period 31
In program, end of period 60
Days of care during period 20946
Percent of total days 100%
Avg. number of children per day 57.39
Avg. age of children served 15.57
Transitioned from Direct Care to ILP 2

LENTH OF 
RESIDENCE

In Care at Beginning 
of Period

In Care at End of 
Period

0-1 Month 5 6
2-3 Months 3 2
4-6 Months 10 6
7-9 Months 6 3
10-12 Months 4 3
13-18 Months 2 13
19-24 Months 2 1
25-36 Months 4 5
37-60 Months 7 6
61-120 Months 13 13
Over 120 Months 2 2
Total 58 60

COUNTY OF REFERRAL
Alamance 1

Anderson, SC 1

Cherokee 1

Cumberland 1

Davidson 4

Durham 8

Edgecombe 3

Franklin 13

Forsyth 1

Granville 14

Guilford 3

Halifax 2

Lee 3

Macon 1

Northampton 2

Onslow 1

Orange 1

Pasquotank 1

Person 4

Perquimans 1

Pitt 1

Rockingham 1

Union 2

Vance 13

Wake 7

Wayne 1

Total Clients Served 91
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      WHEELS 4 HOPE – 
       A COMMUNITY PARTNER AGENCY

One of the most important resources that a young adult 
needs to succeed is access to transportation – some way 
to get to work and to school. Obtaining reliable transporta-
tion is difficult for most young adults without support. Our 
partnership with Wheels 4 Hope continued to assist our 
residents throughout 2016. This agency has several loca-
tions throughout North Carolina – Raleigh, Greensboro, and 
Asheville. MHCO developed a partnership with Wheels 4 
Hope located in Raleigh. Wheels 4 Hope repairs donated 
vehicles and help other human service support agencies 
match these vehicles to individuals and families in need of 
transportation.

Nine of our Independent Living residents have received 
Wheels 4 Hope vehicles. The residents save money for the 
initial costs and insurance for their vehicle.  This collabora-
tion with Wheels 4 Hope has been a wonderful opportunity 
for our residents as they achieve independence. 

To get more information on Wheels 4 Hope, please visit 
their website at www.wheels4hope.org. 

      RAINBOW GIRLS 
Some of the female residents have taken the opportu-

nity to participate in the Rainbow Girls program which is the 
Masonic youth organization that teaches leadership training 
through community service. Service projects the girls have 
worked on in 2016 include making blessing bags for the 
homeless with hygiene products, snack items, and hand-
made prayer cards, collecting food for the food pantry, and 
making and selling baked goods at the Hot Sauce Contest.  
Participation in Rainbow Girls has been and continues to be 
a good experience for our young ladies.
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Off-Campus	Employment-Summary 2015	Avg. 2016	Avg.

ILP 13.5 11.7
ILP 93.50% 84.80%
ILP 572 521
ILP 43.25 42.77
ILP 5 12
ILP 1 9
ILP 3 1
ILP 11 10
ILP 10.75 11.08
ILP 2.42 1.08

DC 5 4.75
DC 44.01% 52.12%
DC 152 72
DC 28.11 10.6
DC 4 5
DC 0 2
DC 0 0
DC 1 3
DC 3.33 2.92
DC

Residents	employed
Percent	eligible	for	employment/employed 

Employed	weeks	during	past	12	months 
Weeks	of	employment-	12	month	Mean      

#	Employment	breaks	during	past	year
#	Lateral	Transitions	w/o	break-past	year 
#	Transitions	to	Higher	Level	Employment 
Residents	w/	multiple	employments 
Current	employer	sites
Employers	w/more	than	one	resident	emp.

Residents	employed
Percent	eligible	for	employment/employed 

Employed	weeks	during	past	12	months 
Weeks	of	employment-	12	month	Mean      

#	Employment	breaks	during	past	year
#	Lateral	Transitions	w/o	break-past	month 

#	Transitions	to	Higher	Level	Employment 
Residents	w/	multiple	employments 
Current	employer	sites
Employers	w/more	than	one	resident	emp. 1.5 1.08

18.5 16.42
73.60% 78.98%

728 593
39.6 30.54

9 17
5 10
3 2
12 13

12.33 11.83

Combined Residents	employed
Combined Percent	eligible	for	employment/employed 

Combined Employed	weeks	during	past	12	months 
Combined Weeks	of	employment-	12	month	Mean 

Combined #	Employment	breaks	during	past	year 
Combined #	Lateral	Transitions	w/o	break-past	year 
Combined #	Transitions	to	Higher	Level	Employment 
Combined Residents	w/	multiple	employments 
Combined Current	employer	sites
Combined Employers	w/more	than	one	resident	emp. 3.08 2.17

12 4New	Employer	sites	contacted	during	year 
New	Employer	sites	contacted	in	total 73 77

Kid$Earn
Spring	 19 15
Summer 13 17
Fall 13 13

Driver	Instruction	Preparation	Program * *
3
7
8
12

# Sessions	in	Classroom    
#	Hours
#	Sessions	BTW
#	Hours
Not	tracked	until	August	2016*
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REFERRAL INFORMATION 
Referrals to The Masonic Home for Children at Ox-

ford are made by families, schools, childcare agencies, 
state agencies, members of Masonic Lodges, youth/young 
adults, and other private sources. Starting an admission to 
the Home can be as simple as calling 1-888-505-4357. After 
a referral is made, a pre-placement meeting is scheduled, if 
appropriate, with the parent or legal guardian and the youth. 
Afterward, our team, which consists of various staff mem-
bers, makes a determination of the youth’s eligibility for the 
program based on the youth’s needs and the agency’s abil-
ity to meet those needs.  

MHCO does not take legal custody of any child, allow-
ing parents and other guardians to retain custody while their 
child is in our care. MHCO expects the parents or guardians 
to participate in the service planning for the youth to aid in 
reunification and maintaining family relationships. 

Vocational Education
Part of the program focus of the residents at MHCO 

centers on the development of workplace skills that are 
necessary to gain and maintain employment now and in the 
future.  Younger residents at MHCO begin the process by 
participating in age-appropriate chores in their cottages that 
teach responsibility and begin to build good work habits, un-
der the direction of the Child Care Workers.  Residents are 
then eligible at age ten to work in cottages as part of the 
Kid$Earn Program, Level I, in a more formal arrangement 
with Child Care Workers supervising work and providing 
feedback.  This provides the next step in the vocational de-
velopment of the residents.  A small allowance is provided 
to residents who participate in this program on an hourly 
basis. Residents then become eligible at age twelve to par-
ticipate in the Kid$Earn Program, Level II, which provides on-
campus work opportunities in various departments under 
the supervision of a staff member.  Work is age-appropriate 
and typically is for an hour each day (longer in the summer) 
for which the residents are paid an hourly allowance.  Di-
rection and feedback is provided by the supervising staff 
member who also has the opportunity, if desired, to provide 
a brief formal evaluation at the end of each work week.

Most residents are encouraged to seek off-campus 
employment when they reach age sixteen, including Inde-
pendent Living (ILP) residents for whom employment is an 
integral part of their program participation at MHCO.  Em-
ployed residents are exposed to various work-related and 
life experiences and have the opportunity to gain or en-
hance their employment skill set through learning respon-
sibility, gaining independence, and developing good work 
habits along with time management skills.  Other important 
life skills and experiences learned include money manage-
ment and working as part of a team.

The Vocational Counselor is available to assist with all 
phases of work progression for residents on an individual 
basis and scheduled group sessions.  Assistance is avail-
able for pre-employment counseling, particularly in the ar-
eas of application completion, resume writing, interview 
practice, career counseling, and arranging interviews for 
employment.

A new initiative called Summer Academy was launched 
in the summer of 2015 to address many of the pre-employ-
ment needs in a concentrated two-week program.  High 
school age residents who are not yet employed participate 
in the Summer Academy Program.  The Program also pro-
vides visits to businesses, industries, agricultural enterpris-
es, and educational institutions for the purpose of broaden-
ing their vocational horizons, exposing the residents to a 
rich variety of work settings and environments. New cultural 
experiences are also a point of focus during the program.

During the 2016 year, the monthly average was 79%, or 
16.4 residents, age sixteen and above who held part-time 
jobs off campus.   This was accomplished by an average 
of 11.8 different employers who employed MHCO residents 
each month.  Kid$Earn, which is divided into three yearly 
sessions, had an average of 15 residents employed on 
Campus each session during 2016.
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2016 at MHCO was a year of tran-
sition and new faces with 13 new em-
ployees joining the Home including 2 
Child Care Worker Couples.  Overall the 
Home has 67 staff members.  Currently 
within Administration, Direct Care Pro-
gram, and Independent Living Program 
there are 57 full and part-time employ-
ees which are 85% of our workforce.  
The School of Graphic Arts has seven 
full-time employees and one part-time 
employee.  The Maintenance Depart-
ment has two full time employees.

  All of our staff strives to uphold the 
mission through their everyday job du-
ties.  All staff receives annual in-service 
training covering a wide range of topics 
including CPR & First Aid, Cultural Diver-
sity, Information Technology, and North 
Carolina Interventions (NCI) Training.    
Last year, the staff logged over 2,900 
hours in training including in-service, 
job specific, and personal enhancement 
opportunities.  Our staff goes beyond 
the required trainings and daily obliga-
tions by giving of their time, services, 
and money to various other charitable 
organizations.  Through encouraging 
residents to participate in charitable 
acts, the staff teaches about being a 
part of a community and helping those 
around you.  Residents participated in 

collections of canned goods for ACIM, 
and Rotary Pack-A-Thon food drives.  
Staff participated in the Day of Caring 
with Granville United Way, 13 staff paint-
ed local community buildings and land-
scaped the areas also.

Our staff members provide for the 
needs of the youth through their role in 
the program model.  Each component 
of the program model, to include direct 
supervision and leadership, spiritual 
development, medical services, recre-
ation, clothing, and nutrition needs, is 
met by our dedicated staff.  Child Care 
Worker (CCW) couples make up the 
largest percentage of program staff.  
These dedicated couples provide for 
the daily care and needs of our children.  
All CCW couples must be married, have 
a high school diploma or GED, be at 
least 21 years of age, and complete a 
background check, annual physical, 
and Tuberculosis screening.   In 2016, 
the average length of employment for 
Child Care Worker couples was 7 years 
2 months.  Currently, our longest em-
ployed Child Care Worker couple has 
served the children of our Home for 
almost 9 years and the newest couple 
has been with us for only 1 month.  CCW 
couples, Resident Advisors, and Pro-
gram Supervisory Staff are required to 

complete the University of Oklahoma’s 
Residential Child & Youth Care Profes-
sional Certificate Program (RCYCP).  
Our goal is to have 80% of the required 
staff certified at all times.  This goal was 
met, with 81% of the staff certified.  In 
addition to RCYCP certification, some 
program staff choose to continue their 
formal education through pursuit of an 
Associate’s, Bachelor’s, or Master’s de-
gree or a professional license.  

Personnel

Performance and Quality Improvement

Regular review and scrutiny of services deliv-
ered for residents and families ensures that MHCO 
provides the highest quality of care per best prac-
tices. The Performance and Quality Improvement 
(PQI) structure at MHCO has been revamped in 
2016. This new system aims to measure and moni-
tor performance for inefficiencies, trends in service 
delivery, or barriers to providing excellent service. 
Quantitative and qualitative data determined using 
logic modeling is collected from each department 
and stakeholder group to provide evidence of per-
formance and identify any agency or program-

matic issues. In the coming months, formalized 
plans for improvement will be developed based on 
the evidence collected using a Plan-Do-Check-Act 
model of change. Current trends in the field of resi-
dential child care will be analyzed to help develop 
agency goals and benchmark MHCO outcomes. 
These activities establish a culture of improvement 
rooted in evidence from a wide variety of sources 
that help MHCO continue to provide excellent ser-
vices for residents and transparency of operations 
for stakeholders.

Degrees Held
by Employees
Other 2

HS/GED 23

ASSOCIATES 7

BACHELORS 22

MASTERS 13

DOCTORATE 2

TOTAL 69
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Early in the history of the School of Graphic Arts the 
primary focus was on training our students to become 
productive citizens by providing them with a skill that could 
support them after they left the Home. Over the years 
the focus began to transition from training our children to 
a more bottom line approach of judging the level of our 
success. We decided that, to satisfy our Mission State-
ment, we would return to concentrating on what has made 
us valuable to our children for over 140 years. Our staff is 
completely on board with the idea of spending as much 
time as can be allowed in our schedule training available 
students in what it takes to be a competent employee once 
they enter the work force. 

  Several important events happened in 2016 that 
caused us to take a harder look at what the focus of our ef-
forts should be going forward.

 We realized that we would soon be facing the pros-
pect of losing the part-time employee who was solely 
responsible for all the manuals that we produce for Altec 
Industries. We realized that with the way things were taking 
shape for us that we would have to turn our emphasis away 
from concentrating on the financial side of our business 
and more toward the educational side. 

  Assisting us in attaining that goal was the fact that 
during the year we were finally able, thanks to a gracious 
donation from Mr. Tommy Eller, to purchase our first 3-D 
Printer. We have already signed up a staff member for a 
semester at Vance Granville Community College to study 
Solid Modeling Concepts, which will allow him to design 
our own pieces to be printed on the 3-D Printer (as well as 

teach future students to do the same). We also were ap-
proached by the Granville County School System’s Career 
Technical Education department on the idea of having our 
facility host a CTE Intern for the Fall Semester. We have 
completed the first semester with our first Intern student 
and it was a huge success for us as well as the student. We 
have been assured that we will be included in future plans 
for placement of interns as they become available from the 
school system. 

  All of this contributed to allowing us to turn our focus 
more on the education of students and less on what our 
financial numbers are from month to month. We fully realize 
that we still have to be diligent in what kinds of print proj-
ects we take going forward, and that we still need to watch 
our expenses so that we aren’t affected adversely by not 
breaking even each month. To accomplish that goal our 
staff discussed what segments of the print market are less 
profitable while over-working our staff in the process. We 
will be selective going forward in what business we accept, 
choosing to select projects that are profitable but also offer 
us the educational opportunity that we need to meet our 
established educational goals. 

The future looks very bright, as we continue to discuss 
how to make the School of Graphic Arts even more viable 
to our customer base as well as the children that we train 
here. We will strive to make our facility the most modern en-
vironment possible for teaching our students several skills, 
some that they can utilize well into adulthood regardless of 
the career path they choose. 

Focus Turns To Education
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       Graduation of our senior class at MHCO brings a special time for all involved.  From 
our graduates to their families, the day is filled with accomplishments, celebrations, and 
memories of their time at MHCO and the achievements garnered in their lives, culminat-
ing in this day of recognition.  Friends and supporters of MHCO join in, giving their time, 
their acknowledgement, and their charity.  On this day, many come to present special 
tokens of graduation in the form of academic and civic scholarships.  Awards are also 
shared in remembrance of time spent and the hard work and triumphs of our residents.  
Pictured are some of these awards and their sponsors, held in May of 2016, on a very 
special day for all involved, including Kenny Walker of James K. Polk Lodge No. 759, Ray 
Hall of the Arthur Johnson Memorial Scholarship at MHCO, the Carver Family of the Earl 
H. Carver Memorial Scholarship, and Herbert Vance of the Jack Allen Memory Memorial 
Scholarship.

       Youngsville Lodge No. 377 held its annual golf 
tournament for the Home in 2016, with record success.  
The annual tournament includes not only a nice gift, but 
tremendous work, time, and marketing as the members 
of the Lodge recruit their friends, families, and employees 
to contribute to the event.  With this year’s contribution 
the Lodge has initiated a perpetual fund, to be built over 
the next five years through the NC Masonic Foundation, 
to give an annual gift through earnings to the children’s 
home in perpetuity.
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        Lead by Brother Syd Hill (of Eureka Lodge No. 317), whose idea routed four bicycling 
Masons across NC, MHCO received an informative visit on cycling and a  very nice 
donation.  With riders in tow, the group traveled over 350 miles to bring learning and 
support to the Home and its children.

       Throughout the year Masons and their families not only gener-
ated funds, raising money for the mission of the Home, but took time 
to personally deliver these gifts.  Seeing what they are supporting and 
meeting the lives they are helping adds even more to their work and 
commitment.  For many this is their first visit to North Carolina’s first 
Home for Children.  For all it is a chance to personally connect with the 
efforts of their fundraising, witnessing the impact of their belief in charity 
for our Home.  Pictured are those personal deliveries from members 
of Columbus Lodge No. 102, Eureka Lodge No. 283, Fellowship Lodge 
No. 687, Henry F. Grainger Lodge No. 412, Numa F. Reid No. 344, and 
Acacia Lodge No. 674 to name a few given on the grounds of the Home 
in 2016.
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 2016 was a very good year for The Masonic Home 
for Children in regards to financial operations with The 
Home continuing to operate without incurring any debt.  
The year ended with income above budget projections by 
1.9% and operating expenses below budget projections by 
4.4%.      

Planned giving – wills, trusts, investment income and 
capital gains received from the bequests – accounted for 
52.6% of the total revenue received in 2016.  Following the 
trend of past years, planned giving accounted for the larg-
est portion of the Home’s annual revenue in 2016.  Masonic 
Donations was the second largest source of revenue totaling 
21.7% of the total for 2016.  The amount of revenue received 
through Masonic giving continues to be our second largest 
source of income.  Another important source of revenue is 
donations received from the General Public and from Memo-
rial donations.  These two sources accounted for 14.3% of 
the total revenue received in 2016.  These two sources are a 
growing portion of our annual revenue.   

Operating expenses for 2016 were greater than the pre-
vious year but were held to 4.4% below budget projections 
for the year.  Excluding contingent salaries/benefits and cap-
ital improvements, 2016 expenses were 4.9% below budget 
projections.  Expenses directly related to the care of the chil-
dren at The Home accounted for 51.7% of the total expenses 
in 2016.  Child care related expenses have accounted for 
over 50% of total expenses for each of the last 10 years.  The 
cost of caring for a child at The Masonic Home for Children in 
2016 was $104.09 per day.  Costs included in this care are as 
follows: food, clothing, medical needs, recreation, spiritual-
ity, education, utilities, and the salaries/benefits of the Child 
Care Workers in the homes. 

Capital improvements in 2016 totaled $453,498.  These 
improvements accounted for approximately 9.9% of the total 
expenses in 2016.  Improvements for 2016 included the pur-
chase of several new computers and HD cameras, replace-
ment of six heating and cooling units that failed, the purchase 
of a new car and two new vans to replace ones with high 
mileage, renovations to staff residences on campus, and 
carpeting for the children’s rooms.  The three largest capital 
projects included replacement of the kitchen roof on the St. 
John’s administrative building that had been leaking for sev-
eral years, re-sealing the roads across the whole campus, 
and the upgrading of the computer system in The School of 
Graphic Arts.  The SGA upgrade included new computers 
for the graphic artists, a new server, a dedicated internet line, 
and a 3D printer.  The purchase of the 3D printer was made 
with a generous gift of a donor.  

This is a brief overview of the financial year The Masonic 
Home for Children had in 2016.  We are thankful for each 
and every donation given to The Masonic Home for Children.  
Without you and your generosity, we would not be able 
to provide for the needs of our children and their families.  
Thank you for helping us.
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1 St. John’s 12 $ 23.25
2 Royal White Hart 8 $ 17.21
3 St. John’s 7 $ 21.32
4 St. John’s 10 $ 21.74
5 Charity 5 $ 1.16
7 Unanimity 1 $ 42.17
8 Phoenix 17 $ 6.93
10 Johnston-Caswell 8 $ 21.30
11 Caswell Brotherhood 22 $ 14.70
13 St. John’s 11 $ 11.43
17 American George 5 $ 13.13
19 Eagle 19 $ 45.86
27 Statesville 30 $ 35.82
31 Phalanx 32 $ 32.97
32 Stokes   28 $ 17.41
39 Davie 5 $ 7.79
40 Hiram 15 $ 44.64
45 Liberty 33 $ 3.24
53 Hall 1 $ 29.47
58 Concord 9 $ 7.19
59 Perseverance 3 $ 57.88
64 Kilwinning 29 $ 38.25
75 Widow’s Son 1 $ 5.45
76 Greensboro 23 $ 91.56
81 Zion 7 $ 30.57
83 Lafayette 4 $ 12.46
84 Fellowship 16 $ 17.16
85 Morning Star 9 $ 19.96
90 Skewarkee 5 $ 21.31
91 Western Star 38 $ 9.27
92 Joseph Warren 16 $ 7.08
95 Jerusalem 6 $ 18.18
97 Millbrook 14 $ 32.27
98 Hiram 11 $ 71.06
99 Fulton 28 $ 29.18
102 Columbus 20 $ 190.08
104 Orr 3 $ 36.41
106 Perquimans 1 $ 58.16
109 Franklin  4 $ 11.34
112 Wayne  10 $ 17.68
113 Person 19 $ 66.42
114 St. Alban’s 18 $ 19.09
115 Holly Springs 15 $ 39.65
117 Mt. Lebanon 16 $ 9.66
118 Mount Hermon 39 $ 4.19
122 Oxford 13 $ 95.64
123 Franklinton 13 $ 7.80
125 Mill Creek 11 $ 88.44
126 Gatesville 1 $ 26.51
127 Blackmer 24 $ 67.96
128 Hanks 24 $ 24.26
129 Dan River 22 $ 21.68
132 Radiance  6 $ 22.44
134 Mocksville 27 $ 31.12
136 Leaksville 22 $ 15.23
137 Lincoln 34 $ 21.99
138 King Solomon 12 $ 14.03
143 Mt. Vernon 20 $ 0.55
145 Junaluskee 41 $ 9.69
146 Cherokee 41 $ 8.03
147 Palmyra 20 $ 12.74
149 Adoniram 13 $ 11.74
150 Pee Dee 29 $ 65.97
151 Sanford 20 $ 18.06
154 Scotch Ireland 28 $ 44.09
155 White Stone 14 $ 29.53
158 Knap of Reeds 19 $ 36.33
162 Yadkin 25 $ 11.99
165 Archer 14 $ 21.95
167 Winston 26 $ 55.26
170 Blackmer 39 $ 41.96
172 Buffalo 20 $ 47.21
176 Williams 31 $ 19.88
181 Carthage 21 $ 29.91
187 Central Cross 9 $ 18.93
188 Balfour 24 $ 152.07
190 Fairbluff 18 $ 109.89
191 Granite 16 $ 1.18
198 Cary 15 $ 35.93
202 Cleveland 35 $ 3.74
205 Long Creek 31 $ 30.15
206 Mingo 11 $ 71.55
207 Lebanon 18 $ 7.09
208 Mount Olive 10 $ 22.13
210 Eno 19 $ 25.90
214 Thomasville 27 $ 15.66
217 Catawba Valley 34 $ 23.01
218 William G. Hill 14 $ 6.87
226 Olin 30 $ 55.15
229 Henderson 13 $ 31.10
230 Corinthian 9 $ 14.55
231 William T. Bain 15 $ 61.16
237 Mystic Tie 34 $ 6.07
240 Wiccacon 5 $ 32.00
243 Grifton 6 $ 22.39
244 Monroe 29 $ 9.22

248 Catawba 34 $ 55.13
249 Pythagoras 12 $ 37.94
253 Lee 30 $ 551.47
257 Kenly 16 $ 23.21
258 Fuquay 15 $ 9.92
259 Waynesville 40 $ 25.47
261 Excelsior 32 $ 8.58
262 Hibriten 34 $ 20.22
263 Gaston   36 $ 21.20
265 Farmington 27 $ 1.94
267 Dunn’s Rock 38 $ 10.38
271 Tabasco 23 $ 27.32
272 Bingham 22 $ 23.41
276 Beaver Dam 29 $ 24.22
277 Green Level 15 $ 110.04
279 Wallace 11 $ 53.45
282 Wake Forest 14 $ 48.45
283 Eureka 28 $ 22.16
284 Greenville 6 $ 10.39
289 Salem 26 $ 8.07
292 French Broad 39 $ 15.13
293 Vance   39 $ 13.01
294 Atlantic 3 $ 10.56
296 Stonewall 5 $ 12.43
299 Harmony 30 $ 39.09
300 Aurora 7 $ 4.84
301 Clay 41 $ 11.78
302 Lillington 20 $ 38.06
304 Pleasant Hill 10 $ 25.60
305 Laurinburg 21 $ 60.40
306 Raeford 21 $ 14.16
314 New Lebanon 1 $ 37.68
317 Eureka 1 $ 7.87
319 Wilmington 12 $ 7.79
320 Selma 16 $ 110.57
322 Granite 25 $ 24.64
331 Bayboro 7 $ 34.96
339 Fairview 35 $ 46.69
340 Harmony 10 $ 22.50
343 Hickory 34 $ 3.65
344 Numa F. Reid 23 $ 22.89
348 Stanly 29 $ 14.74
352 Durham 19 $ 66.41
356 Fallston 35 $ 4.33
357 Bakersville 37 $ 0.66
358 East LaPorte 40 $ 0.89
359 Mt. Vernon 7 $ 93.60
363 Snow    33 $ 30.24
369 Gastonia 36 $ 23.41
373 Ashler 33 $ 11.95
374 Campbell 30 $ 16.27
375 State Line 35 $ 4.00
377 Youngsville 13 $ 18.81
378 Seaboard 5 $ 0.00
379 Coharie 11 $ 187.29
380 Granville 13 $ 18.78
381 Forest City 38 $ 24.71
384 Jefferson Penn 22 $ 31.83
386 Pigeon River 40 $ 6.59
387 Kedron 38 $ 45.44
388 Friendship 35 $ 40.83
390 Copeland 25 $ 13.13
391 Lebanon 17 $ 35.07
395 Orient 12 $ 5.10
397 Bald Creek 37 $ 13.41
401 Joppa 34 $ 9.17
403 Siler City 20 $ 0.87
404 Denton 27 $ 13.16
405 Ocean 4 $ 61.12
407 North Wilkesboro 33 $ 3.27
408 University 19 $ 0.71
409 Bula 22 $ 105.62
411 Bailey 9 $ 9.26
412 Henry F. Grainger 13 $ 109.36
413 James A. Johnson 13 $ 49.11
417 Maxton 18 $ 25.02
418 Pendleton 5 $ 30.80
420 Harmony 25 $ 0.00
423 Sparta 33 $ 11.67
426 Montgomery 41 $ 4.21
427 Oconee 40 $ 6.96
428 Stokesdale 23 $ 18.42
429 Seaside 4 $ 16.88
431 Relief 16 $ 15.98
432 Piney Creek 33 $ 0.00
433 Vanceboro 7 $ 7.87
434 West Bend 26 $ 40.00
435 Blue Ridge 41 $ 20.38
437 Biscoe 24 $ 41.52
439 Marble Springs 41 $ 1.11
444 Marietta 24 $ 13.92
446 Biltmore 39 $ 9.98
447	 Enfield	 8	 $	 85.03
453 Clyde 40 $ 47.92
454 Elkin 25 $ 9.91
459 Dillsboro 40 $ 7.17

460 Cliffside 38 $ 7.84
461 Matthews 32 $ 74.89
462 South Fork 36 $ 24.92
463 Currituck 1 $ 16.97
471 Grassy Knob 30 $ 0.00
472 Sonoma 40 $ 14.31
473 Lexington-Memorial 27 $ 8.00
474 St. Pauls 18 $ 9.87
475 Grimesland 6 $ 1.06
479 Rainbow 7 $ 19.25
482 Polk County Unity 38 $ 1.32
483 Traphill 33 $ 70.80
484 Southern Pines 21 $ 83.98
486 Lawndale 35 $ 0.98
489 Linville 37 $ 10.18
491 Hominy 39 $ 25.52
492 Thomas M. Holt 22 $ 30.20
493 Pilot 25 $ 3.19
495 Rockingham 21 $ 25.74
496 Mooresville 30 $ 20.00
497 Royal Hart 8 $ 57.70
498 Ayden 6 $ 29.14
499 Creedmoor 13 $ 72.41
500 Raleigh 14 $ 113.54
501 Red Springs 18 $ 14.83
502 Cookville 34 $ 7.49
505 Cherryville 36 $ 3.91
509 Belhaven 3 $ 24.57
515 Whetstone 36 $ 12.69
517 Farmville 6 $ 24.06
519 Widow’s Son 8 $ 7.03
521 Manteo 2 $ 11.36
525 Rodgers 9 $ 0.00
527 Lucama 16 $ 22.73
528 Fairmont 18 $ 90.40
529 Andrews 41 $ 11.86
532 Hamlet 21 $ 53.33
534 Camp Call 35 $ 25.19
535 Hollis 38 $ 0.98
542 Corinthian 23 $ 19.47
543 Spencer 28 $ 84.81
544 Mount Holly 36 $ 78.03
550 Roman Eagle 21 $ 51.20
551 Glenville 40 $ 9.03
552 Revolution 23 $ 14.06
554 Vesper 37 $ 17.07
555 Elise 21 $ 5.86
556 Neill S. Stewart 20 $ 0.60
558 Ararat 25 $ 2.44
561 Swannanoa 39 $ 15.00
562 Waxhaw 29 $ 79.72
563 Tabor 18 $ 7.27
564 Richlands 4 $ 25.77
565 Wendell 14 $ 24.93
568 Doric 7 $ 11.32
571 Snow Creek 30 $ 7.87
573 Mt. Pleasant 33 $ 3.77
576 Andrew Jackson 28 $ 45.50
578 Meadow Branch 29 $ 19.17
579 Casar 35 $ 46.76
583 Ionic 7 $ 48.60
584 Apex 15 $ 27.35
585 Roseboro 11 $ 5.28
589 Bethel 6 $ 8.33
590 Lowell 36 $ 25.18
592 Maiden 34 $ 13.10
593 Stony Point 30 $ 18.52
594 Ashe  33 $ 10.48
596 Waccamaw 12 $ 1.34
598 Cranberry 37 $ 2.58
602 Queen City 9 $ 0.00
606 Riverside 34 $ 146.37
609 Zebulon 14 $ 26.84
612 Atkinson 12 $ 13.33
613 Home 10 $ 50.27
616 Round Peak 25 $ 23.87
617 St. Patrick’s 16 $ 46.41
618 Union 28 $ 18.19
624 John H. Mills 13 $ 35.97
626 Cannon Memorial 28 $ 23.32
627 Belmont 36 $ 25.11
629 Walnut Cove 26 $ 243.10
634 Goldsboro 10 $ 29.93
637 Yadkin Falls 29 $ 19.89
643 Proctorville 18 $ 8.20
646 Bladen 17 $ 16.26
650 Nichols-West Asheville 39 $ 10.96
654 Elberta 21 $ 85.55
656 Guilford 23 $ 40.48
657 Keller Memorial 28 $ 20.15
658 Beulaville 11 $ 27.28
663 Black Mountain 39 $ 5.61
664 Garland 11 $ 1.25
667 Fort Bragg 17 $ 7.61
669 Kernersville 26 $ 15.54
670 Lovelady 34 $ 6.58

672 Robbinsville 41 $ 8.02
674 Acacia 23 $ 47.73
675 Washington 3 $ 94.51
676 Temple 32 $ 76.63
678 Providence 3 $ 13.54
679 Creasy Proctor 17 $ 19.05
680 Semper Fidelis 4 $ 3.93
683 Rolesville 14 $ 55.04
685 Piedmont-Pioneer 26 $ 11.98
686 Angier 20 $ 11.80
687 Fellowship 19 $ 241.73
688 Cherry Point 7 $ 38.06
689 Scotland Neck 8 $ 32.09
690 Mount Moriah 30 $ 35.06
691 Renfro 25 $ 12.30
692 East Gate 31 $ 5.08
693 Charles M. Setzer 32 $ 1,014.58
694 Gate City 23 $ 3.39
695 Allen Graham 28 $ 38.76
698 Cape Hatteras 2 $ 1.30
699 Asheboro 24 $ 15.78
701 Garner 15 $ 5.52
702 St. Andrew 31 $ 0.00
703 Albemarle 29 $ 35.77
704 King Solomon 36 $ 19.02
705 Richard Caswell 10 $ 383.32
706 Newport 4 $ 2.56
707 Forsyth 26 $ 11.62
708 Crown Point 6 $ 27.94
709 Conover 34 $ 27.54
710 Advance 27 $ 19.79
712 Wilson 16 $ 9.47
713 Stanley 36 $ 23.21
714 Liberty 24 $ 52.54
715 Derita 31 $ 33.97
717 Burnsville 37 $ 20.24
718 Troy 24 $ 43.35
720 Cabarrus 28 $ 22.17
722 King   26 $ 14.91
723 Winton 5 $ 0.00
724 Berne 7 $ 16.32
725 Grantham 7 $ 4.64
727 Shallotte 12 $ 11.56
730 Stedman 17 $ 45.67
732 Bush Hill 24 $ 18.94
733 Stump Sound 4 $ 1.89
734 William Pitt 6 $ 51.69
735 James B. Green 14 $ 33.57
736 New River 4 $ 18.08
737 Steele Creek 32 $ 26.07
738 West Gate 31 $ 41.44
739 Newell 31 $ 134.69
740 Charles B. Newcomb 15 $ 79.83
741 Crissie Wright 4 $ 7.46
742 Mint Hill 32 $ 12.60
743 J. J. Crowder 14 $ 35.21
744 Shelby 35 $ 36.83
745 Vandora 15 $ 142.77
746 P. P. Turner 23 $ 14.84
747 Ocracoke 2 $ 2.86
749 Truth 29 $ 9.32
750 Oak Grove 19 $ 13.45
751 Old Town 26 $ 27.28
752 Enterprise 27 $ 1.60
753 Federal Point 12 $ 15.85
755 Clemmons 26 $ 82.38
756 Clifford Duell 17 $ 34.91
757 Denver 34 $ 70.50
758 Oak Island  12 $ 2.81
759 James K. Polk 32 $ 49.67
760 Wilkerson College 23 $ 64.77
761 Orphans 13 $ 33.48
762 Mosaic 19 $ 6.04
763 Friendship 20 $ 5.37
764 Knights of Solomon 32 $ 177.28
765 Ashler 12 $ 31.09
766 Knights of Solomon - East 4 $ 68.49
767 Sophia 28 $ 2.63
768 Knights of Solomon - Central 15 $ 127.18
769 Veritas 39 $ 2.94
770 State College 15 $ 2.91
771 MESH 23 $ 5.19
UD Lux Libertas 19 $ 34.80

  TOTAL $ 36.83
  Excluding Legacy Gifts $ 26.44

* Totals include amounts from some Lodges, that are highlighted in 
this report with:  

1. with one or more donations postmarked in 2016, but not received 
until January 1 -10, 2017.  Per Federal IRS regulations these 
gifts must be recorded in the year they were received by the 
charity, but are recorded here for Masonic Lodge credit purposes 
only. Some also includes noted in-kind gift amounts. 

2.  with donations from employee campaigns that are communi-
cated to MHCO via the employee

3. with estimated soft credit for in-kind gifts and/or sponsorship gifts

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

AVERAGE GIVING PER LODGE PER MEMBER



MASONIC HOME FOR CHILDREN AT OXFORD

ANNUAL REPORT 2016

14 / FIN
A

N
C

IA
L D

E
V

E
LO

P
M

E
N

T

Summary of Giving
Regarding total donation revenue, which includes wills, 

estates, annuities, trusts, our NC Masonic Endowment quar-
terly distributions, stocks, and designated gifts, friends of the 
Home contributed $3.1 million, as compared to $3.8 million 
in 2015.  This is the fifth highest total for donation revenue in 
the past ten years. Donation revenue for the fund categories 
of the Museum Foundation Giving, General Public Giving (for 
the second straight year), Calendar Campaign, Foundations/
Grants, and the North Carolina Masonic Foundation (NCMF) 
distributions all were higher in total than in 2015.  The high-
est increases from the previous year were seen in our Mu-
seum Foundation (100% increase), Calendar Campaign (9% 
increase), and General Public gifts (28% increase).  When 
removing Planned Gifts and Designated Gifts, including wills 
and estates, the total annual donation revenue finished at $1.7 
million, which is the largest amount since 2004.

Behind these incredible numbers are people – people 
who personally give, who enlist the support of family and 
friends, their employers, co-workers, and their civic organi-
zations.  Matching gifts and on-line giving both increased in 
2016, as our supporters found ways that were more efficient 
and effective in making their donation dollars give more in 
2016.

Masonic Giving in 2016
From its founding in 1872 to today, the Masonic fraternity 

continues in their obligation to provide a home for those with-
out a home.  Their resolve was evident once again as a variety 
of fundraisers, some established for more than 50 years and 
others held for the first time in 2016, contributed to Masonic 
and overall giving at MHCO in 2016.  With over 38,000 Ma-
sons as members of the Grand Lodge of NC comes a family 
of wives and children, who join their Masons in supporting the 
lives of children at the Home.  Stories of these Masons and 
Masonic Families, and their belief and subsequent support 
for their Mason’s Home for Children are found on pp. 10-11.  
Their contributions in 2016 are added to a history of giving 
bolstered by both Masons and their loved ones, all believing 
in the difference they can make in the life of a child

Masonic giving in 2016 mirrored the giving of the prior 
year, as Masons and those credited with Masonic gifts aver-

aged $26.44 per member, per Lodge for the 371 Lodges that 
are a part of the Grand Lodge of Ancient Free and Accepted 
Masons of North Carolina.  When adding planned gifts and 
designated gifts, in-kind gifts, and those donations “soft cred-
ited” to Masons, the fraternity’s average dropped slightly to 
36.88 in 2016, a two-dollar reduction, per member.  Overall 
Masonic giving for donation revenue only dropped by 5% to 
$663,000 from a total of $807,000 in 2015.  A donation of any 
amount was given by 363 of the 371 total Lodges in North 
Carolina in 2016.  A full list of all Lodges, listed by their Lodge 
Number and District, and their per member giving to MHCO in 
2016 are located on p. 13.

Planned Giving - the Legacy Given to Change a Life
It has been said that you “cannot take it with you” and that 

those greatest gifts are the gifts of a lifetime.  In speaking to 
planned giving and their tremendous impact at MHCO, these 
statements and many others share the incredible importance 
of planned giving, both for today and more importantly, for 
the years ahead.  The power of a Planned Gift, those wills, 
estates, Trusts, Annuities, Life Insurance Policies, Property, 
and various other gifts, left as legacies is found in the dif-
ference that can be made for hundreds, if not thousands of 
children today, but more importantly for years to come.  For 
those who are committed, already giving to, and believing in 
our Home, a planned gift is the last act of charity in a person’s 
life.  Like a memory, it is a gift that can last and give, forever.  
This mutually beneficial type of donation allows donors and 
their families to continue to fulfill personal needs and lifetime 
of plans today, while preparing with certainty their wishes for 
their assets, giving to family and for charitable legacies, to 
be realized in the future.  Wills, estates, gifts of property, or 
incoming-producing gifts can be given by anyone, and will all 
change the course of a life and a future, while insuring that 
a mission continues to help others in need.  Examples of 
planned gifts include:

GIVING THROUGH A WILL – naming MHCO as benefi-
ciary, with a dollar amount, percentage, or items in your last 
will and testament.

GIVING THROUGH A TRUST –naming MHCO as a contin-
gency beneficiary of a trust estate.

For another year, The Masonic Home for Children at Oxford, built on its 144-year-old history of charity.  Specifically, a 
number of new friends and supporters joined our assembly of Lodges, Masons, and previous donors, making 2016 of the 
best of individual, memorial, matching, on-line, and corporate giving years in the past decade.  The fundraising numbers for 
the past year are only a portion of what makes the mission of MHCO possible and well-funded in any given year.  2016 was 
not different as the following donation totals are tied to a multitude of donors; people, friends, and those who trust that their 
charitable dollars will equal a better life and future for a child.  These figures for fundraising are provided to not only inform, 
but to inspire and entrust current and new friends, ready to add to a legacy of childcare founded on faith, hope, and charity 
for children now and for those who will need this Home for their life in the future.

People — The Foundation of Fundraising at MHCO
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15GIVING THROUGH A LIFE INSURANCE POLICY – giv-
ing through this donor-driven gift leverages annual gifts into a 
greater amount by naming MHCO as beneficiary in an exist-
ing life insurance policy for individuals, couples, or families.

GIVING THROUGH INCOME-PRODUCING
PLANNED GIFTS –charitable remainder trusts(CRT), chari-
table gift annuities, and pooled income funds providing you 
or your family income for life and leaving behind a principle 
gift for MHCO after supporting a spouse or family member(s).

GIVING THROUGH PROPERTY AND OTHER
ASSETS – giving through property, securities, real estate, 
IRAs and Retirement Plans and Other personal property pro-
viding tax relief for a donor and benefit for MHCO

      HAYES - NEAL SOCIETY MEMBERS 2015
Created in 2004, the Hayes – Neal Society recognizes in-

dividuals and families, honoring their planned giving vehicles 
and their contribution in making lifetime gifts to The Masonic 
Home for Children at Oxford. This society stands as a testa-
ment to those who have permanently and lovingly contrib-
uted to the history of this Home and the lives of its children 
while giving to a foundation for the Home’s future through a 
will, trust, or other planned giving opportunity.  The following 
are those honored in 2016, for their planned gifts from the 
previous year, given to MHCO and recognized permanently 
in the Cobb Center at Dunn Cottage on the campus of MHCO 
as members of the Hayes-Neal Planned Giving Society at 
MHCO.

Roy H. Snider

Mary Elizabeth M. Pope

Katie A. Holloman 

Rhoyd Scott

Audrey M. Downing

Jack Preslar

Rebecca M. Gray

Lula G. Finch

Charles E. & June R. Shope

Baxter M. Hayes, Jr.

Carrie P. Arnold

Marion S. Grogan

While a high number of planned gifts were received in 
2016, 27 versus 15 in 2015, the total amount of funds received 
as a result of these planned gifts equaled only 35% of the total 
donation revenue in that same year.  Over 55% of the revenue 
in 2015 was the result of planned giving.  Including stocks 
and funding for designated scholarships and other accounts, 
planned giving donated $1.19 million in donation revenue 
for various operations at MHCO.  The accompanying graph 
shows the percentage of planned gifts and their impact as 
compared to the total number of gifts given over the past ten 
years at MHCO.

To find out more about Planned Giving, its benefits, op-
tions, and opportunities for you, your family, and the children 
of MHCO, contact the following:

Chris Richardson, Eastern Regional Development Direc-
tor, crichardson@mfnc.org – 919-690-5996

Tina Gilreath, Financial Development and Communica-
tions Coordinator– tgilreath@mhc-oxford.org – 919-603-3906

* IMPORTANT REMINDER - Because of the complexity 
of some planned gifts it is recommended that donors contact 
their attorney, financial planner, accountant, or contact our 
Development Department or involve all of them regarding the 
creation and terms of their planned giving.  Information here 
is not intended as legal advice or instruction.  

The Lives that Give – About Those Who Donate
Throughout this report are stories, moments, and memo-

ries that speak to the true value of a donation – the people 
who give them.  For the lives of our children these people 
represent not only a well-funded charity, a home, or an op-
portunity to achieve their dreams.  These donors represent 
hope.  Hope for a stable and caring home; hope for a promis-
ing future; hope that one day a child can grow to become the 
adult they want to be, for their own life and that of their family.

In 2016, MHCO garnered the support of an average of 
new donors equaling 38%, while recurring donors average 
49%. The remaining percentage of donors were not new but 
had not given in the past 3 years.

The care of our donors is found as MHCO once again 
adopted the Association of Fundraising Professionals Ethical 
Standards and Bill of Rights. (www.afpnet.org) Adopted by the 
Home’s Board of Directors and practiced every day in main-
taining the confidentiality, ethical use, and practical applica-
tion of our donor’s information, receiving a gift means more 
that accepting the personal contribution of another through 
charity.  Giving continues to be a function of people, people 
our Home respect and revere when receiving their contribu-
tion to the life of a child.

0%
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40%
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80%

100%

201620152014201320122011201020092008200720062005

Planned Gift Revenue Remaining Total Revenue

Percentage of Planned Gifts vs. Total Donation Revenue — 2005-2016
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On October 9, 2016, as part of another Homecom-
ing Celebration for the alumni and families of The Masonic 
Home for Children, formerly known and remembered as Ox-
ford Orphanage, a historic announcement was made dur-
ing Sunday Church Service.  With the establishment of The 
E. Hunter-Longdon Chapel Fund at The Masonic Home for 
Children at Oxford, Mrs. Evelyn Hunter-Longdon was hon-
ored for her gift funding the Home’s newest endowment for 
the support maintenance, improvement, spiritual develop-
ment, and related item specific to the York Rite Chapel at 
MHCO, supporting the spiritual development of every resi-
dent who worships here, now and in perpetuity.  With this 
generous fund, an annual distribution will be made, specific 
to the needs of the Home’s church and those who call on it 
for faith and support.  Yet the story behind this gift is over 
four decades old, beginning with a cherished marriage and 
the past of a young man, raised at a similar home by the 
Masons of Pennsylvania.

That young man was Brother James Stanley Longdon, 
who began his support of The Masonic Home for Children 
at Oxford as early as 1970.  With that first gift began a chari-
table relationship that has spanned over 40 years and con-
tinues today even after his passing in 1996.  Brother Long-
don’s relationship with Oxford started well before that first 
donation, at a Home much like MHCO.  A resident of the 
Masonic Children’s Home of Pennsylvania, Brother Stan 
spent the years 1917-1921 under the care of the Masons, 
following the death of his father and through the kind works 
of his mother.  It was his mother, the first Worthy Matron of 
Pittsburgh, who with the Masons, lovingly placed her son at 
the Home in the early 1900s.

A fall as a young man while at the Home in Pennsylvania 
caused a serious injury to Brother Stan, almost leading to 
his death.   After a year at the hospital and under the care of 
the Masons, he left the institution to live with his grandmoth-
er, working during the day, attending college at night, and 
vowing to succeed so that he could one day care for those 
youth, like him, who needed a Home and a family.  With his 
life and his success, he vowed to give back as a Mason and 
as a child of an orphanage.

Even in his passing he has done just that, through the 
life and love of his cherished wife, Mrs. Evelyn Hunter-Long-
don.  Mrs. Evelyn, as she is affectionately known throughout 
the Home, took the vows as the wife of Brother Stan in 1983.   
As his friend, partner, and wife, she stood as the heart and 

soul of Brother Stan’s life, as well as the one he passed his 
commitment of charity to.   During their 13 years together 
Mrs. Evelyn learned about Masonry, about charity, and how 
Brother Stan’s own life and success was shaped by the 
hands and hearts of men committed to a Home like the one 
in Oxford.

Mrs. Evelyn has remembered Stan’s passions for help-
ing others, not only for the meaning and importance in his 
life, but for every child today who shall have a claim upon 
the purpose of this Home.  With this in mind Mrs. Evelyn has 
continued the legacy of Brother Stan’s charity, both at the 
Home in Pennsylvania, and here, at your Home in Oxford.  A 
record of their giving shows the establishment of the “Long-
don Best Kept Cottage Fund” in 1971 and the Evelyn and 
Stanley Longdon Education Endowment at MHCO in 2006, 
an incredibly generous and perpetual gift that was given 
as a result of Brother Stanley naming this Home in his will.  
These and other givings by both have come through a vari-
ety of individual gifts all the result of their heart, their charity, 
and Brother Stan’s path in life.

On this special day in October and with this latest gift for 
the Home, the children and families of MHCO, both past and 
present, gathering at church to recognize this cherished 
member of our Masonic Home family.  With the comments 
of Oxford Orphanage alumnus and Chairman of the Board 
of Directors Dan Rice (68’) and to the applause of over 100 
alumni and family members, Mrs. Evelyn Hunter-Longdon 
was honored as one touched by the compulsion and com-
passion of Masonry, so much so that it continues to compel 
her kindness for MHCO and its children.  The fund given by 
Mrs. Evelyn is the largest in the history of the York Rite Cha-
pel, since its construction in the 1950s. 

E. Hunter-Longdon Fund for Campus Chapel Announced and Dedicated 
as Part of Homecoming 2016

         Living, Enduring Tribute Continues Decades of Charity for Children’s Home Through Major Gift 
Given by Mrs. Evelyn Hunter-Longdon, Inspired by Love and Example
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As the rain fell and the wind blew during 6th Annual Ma-
sonic Homecoming Festival, held this past October 2016, 
many sought refuge from the storm in the warmth and com-
fort of the Cobb Center.  It certainly was a favorable place 
to be as the remnants of Hurricane Matthew skirted Oxford.  
Once inside alumni, families, Masons, and general visitors 
alike found there was more to offer than just “a shelter from 
the storm”.  Like most who enter the door of the Cobb Cen-
ter, without knowing it, they are contributing to the vision 
of an alumnus, donor, and promoter, whose ideas were fo-
cused on the past and the future of our beloved Oxford Or-
phanage/Masonic Home for Children.

William (Bill) R. Cobb was an alumnus who lived at the 
orphanage for eleven years, graduating from John Nichols 
School in 1954.  In 2003 he contacted the Home about an 
idea, to not only enhance the space dedicated to the his-
tory of his home, but to contribute to its management and 
growth, so that future generations would realize the impor-
tance of the Home and its mission.  Armed with this fore-
sight and through the generosity of his family’s foundation, 
the Cobb Foundation, Bill and his wife Rhoda, made the ren-
ovation of The Cobb Center at Dunn Cottage possible and 
positive.  With a ribbon cutting in 2005 began the realization 
of Mr. Cobb’s vision for a place highlighting the story of this 
Home, for generations to come.

Over the past ten years the Cobb Center at Dunn Cot-
tage has grown, both in size and scope.  New displays have 
been added, promising ideas realized, and thousands of 
lives impacted.  Families have come from across the coun-
try and overseas, to gather at the Center and delight in the 

vision of Mr. Cobb.  These moments and the impression on 
these hearts and minds is the direct result of a continuing 
base of support.  Even after his passing in 2008, Mr. Cobb’s 
inspiration continues through the generous support of The 
Cobb Foundation, his family’s charitable establishment.  Un-
der the direction of Mrs. Cobb, the Cobb Foundation annu-
ally supports the majority of the operation of both The Cobb 
Center and the Sallie Mae Ligon Museum and Archives.  
This includes the employment of our Museum Director, Ms. 
Stacey Smith, and all those ideas and operations necessary 
to continuing building on Mr. Cobb’s dream for the museum.  

On the Sunday of this year’s Homecoming, the sun 
shone for the first time in four days.  Even with beautiful 
weather, the guests on this day were to be found at the 
Cobb Center once again.  Like before, they came to realize 
the history of this Home, to recall their memories or their 
place in those memories, and to contribute once again to 
the vision of an alumnus.  Mr. Cobb’s dream will continue to 
be realized at the Cobb Center, every time someone enters, 
regardless of the reason and always giving as he did, to the 
future of this Home.  

This picture from 2005 shows Mr. Bill Cobb (r-center), 
and his wife Rhoda (l) their son Bradley (r), and two of their 
grandchildren, helping dedicate the newly renovated Cobb 
Center at Dunn Cottage in 2005, providing the first perma-
nent home for archival storage and the display of history of 
the Orphanage/Masonic Children’s Home, since its opening 
in 1872.  The Cobb Foundation continues to provide annu-
ally with an operating gift for the Cobb Center and its mu-
seum staff.

Cobb’s Vision Continues to Come into Focus after Decade of Support
        Idea to Preserve, Present History Realized Through Alumnus Bill Cobb, Family Foundation, Still 

Contributing a Decade Later

William R. “Bill” Cobb and family at the 2005 Dedication and 
Ribbon Cutting of the Cobb Center at Dunn Cottage

The 2016 Masonic Homecoming Festival also featured the re-
grand opening of “Violet’s Room” at the Cobb Center at Dunn 
Cottage. This updated version of “Violet’s Room” features 11 
different interactives offering residents and visitors a fully-
immersive opportunity to get hands-on experience with what 
life has been like over the years for children who have lived at 
the Home. In addition to a great learning opportunity, the exhibit 
provides a step back in time for all those who visit the Cobb 
Center throughout the year. 
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MHCO Becomes A Part 
of “Giving Tuesday”
Single day is only a part of on-line giving that 

contributed to Home in 2016
 

 Whether shopping on-line, giving through your 
employer, or making a valuable donation, there are so 
many ways donors contributed on-line in 2016 to give 
to the lives and care of children at MHCO.  And ways 
are easy, electronic, secure, and available now and 
throughout the year.  

#GivingTuesday is a movement, built by people 
around the world, to celebrate giving of all kinds.  It is 
celebrated on the Tuesday after Thanksgiving (in the 
U.S.), Black Friday and Cyber Monday. This movement 
is the result of the collective power of a unique blend 
of partners—nonprofits large and small; businesses 
and corporations; schools and universities; civic cam-
paigns in cities, states and regions; and families and 
individuals—to inspire people to take collaborative ac-
tion to improve their local communities and contribute 
in countless ways to the causes they believe in. Every-
one has something to give.   Take part in Giving Tues-
day 2017 by supporting MHCO and its kids.  You can 
visit www.givingtuesday.org/ for more information on 
this year’s event.

Donors contributed $27,614, this year, including 
Giving Tuesday, and through personal as well as in-
kind gifts.  This is a 22% increase from on-line giving 
last year and a increase of 82% since 2011.  A new 
simple pay option is available at the Home’s website 
at https://my.simplegive.com/g3/. How will you give to 
the life of a child in 2017, on-line?
• Make an on-line, secure, confidential donation - 

https://my.simplegive.com/g3/
• If you are Shopping on Amazon, choose to shop 

through Amazon Smile.  A portion of your purchase 
will go to MHCO when chosen and will not impact 
your shopping purchase cost or shipping.  https://
smile.amazon.com/ 

• Make a matching gift to MHCO through your em-
ployer.  Throughout the year many businesses join 
their employees in donating to MHCO through their 
corporate matching gift program.  Want to know if 
your employer matches your giving, contact MHCO 
or your employer’s HR department and make a gift 
prior to the end of 2017.

• Look for seasonal and holiday promotions as sever-
al businesses who support us throughout the year 
offer special opportunities for their customers to 
give to MHCO.  

• Visit our Facebook page throughout the year to find 
out more about these and other businesses finding 
wonderful ways to serve their customers and sup-
port MHCO, as well as current updates and the most 
needed in-kind donations that can be made directly 
to the care of a child at MHCO.

The Importance of
In-Kind Giving and
Its Future at MHCO

For many of our donors the satisfaction of provid-
ing a useful item, a need fulfilled, or a physical contribu-
tion for the care of a child is unequaled.  The benefits 
are many and the ability to give and make a difference 
a possibility for anyone.  MHCO continues to support 
these donations and the benefits they create for the 
care of the children of our Home.  In 2016 and beyond 
we are asking our donors to note the following consider-
ations when providing In-Kind Gifts, used items, or other 
non-monetary style giving to MHCO.  In keeping with IRS 
and accounting regulations we appreciate the attention 
and understanding of those wishing to give in-kind do-
nations and their adherence to these measures.

• ASK BEFORE YOU COLLECT OR GIVE AN IN-KIND 
GIFT: Please call  (888-505-4357) or email (www.mhc-
oxford.org) before collecting, purchasing, or traveling 
to donate in-kind gifts.  MHCO is obligated to make 
sure the work and charity of our donors can be used 
for the purposes of our mission and in a reasonable 
time frame.  Reference our Needs List.  Without prior 
notice or determination MHCO may be unable to ac-
cept an in-kind gift for the Home.

• DO NOT ASSUME A GIFT IS TAX DEDUCTIBLE OR 
CAN BE UTILIZED BY MHCO:  Not every in-kind gift 
is tax-deductible. Services and volunteer hours, 
although welcomed and used by MHCO, generally 
cannot be written off. IRS Publication 526 outlines what 
types of donations can be deducted and how to claim 
a deduction.

• IN-KIND GIVING CANNOT REPLACE TRADITIONAL 
GIFTS:  As valuable as in-kind gifts and need items are 
– and they are valuable and needed - MHCO relies on 
the flexibility of unrestricted cash donations and must 
have them to survive and continue to serve children in 
our care.

  
VISIT WWW.MHC-OXFORD.ORG AND CHECK THE 
NEEDS LIST FOR THOSE MOST NEEDED ITEMS!
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The Masonic Home for Children at 
Oxford is North Carolina’s first Children’s 
Home.  Since its inception in 1873, over 
10,000 children have had the opportu-
nity for a better life due to the guidance 
and loving care provided.  Throughout 
our storied history the Foundations of 
Success have been an emphasis on 
Education; Vocation; Spirituality; appro-
priate Recreation; Responsibility; and 
a sense of Respect.  These principles 
are key as MHCO goes about the pro-
cess of evaluating a Vision for develop-
ment.  The Vision has included inputs 
from a variety of stakeholders, including 
residents and staff.  A Master Plan Con-
ceptual Map was developed by Land-
scape Architect Eric Wolfe with EWLA.  
The Master Plan map provides insight 
as to what could be included as MHCO 
enhances and develops programs and 
services.  All developments are expect-
ed to support children currently residing 
at the Home, their families, and others in 
the community.  The developments will 
help meet identified community needs.  
The Master Plan Map entails options 
from the front gate to the back gate.  
Options include program supports such 
as equine therapy and various garden 
spots to provide education, reflection, 
and support donations.  

Three conceptual plans were de-
veloped from John Harvey of Harvey Ar-
chitecture + Design, Inc.  The three con-
ceptual plans highlight possibilities for 
a new or remodeled pool, pool house, 
and splash pad; a face lift for the School 
of Graphic Arts; and a Sustainable Agri-
culture Lab.  Each of these concepts re-
late to providing educational, vocational, 
and recreational opportunities for our 
children.  These opportunities are likely 
to extend further as classroom and in-
tern instruction develops.  The School 
of Graphic Arts and Sustainable Agri-
culture Lab would focus on education 
in cutting edge technologies such as 3D 
printing and aquaponics.  

But these ideas are only options at 
this point.  A strategic planning session 
in early 2017 will bring various stake-
holders to the table to process and pri-
oritize what projects to pursue and what 
additional projects should be included.  

We look forward to working together 
to help develop and enhance program 

and service options for the betterment 
of our children for generations. 

Annual and Long Range Plans
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OUR MISSION:  The Masonic Home for Children assists families 
in need by providing a home-like setting together with community based 
programs and services for children to enhance its stable, supportive and 
nurturing living environment in order for children to reunite with their families 
or achieve independence.
• Quality residential child care 

services to include institutional 
foster care,

• Parent education and 
counseling,

• Social skill development for 
children and families,

• Spiritual development for 
children and families,

• Academic development and 
achievement for children,

• Assistance for the advancement 
of higher education for client 

children and former child clients 
of the residential  program to 
include both academic and 
vocational schooling,

• Community education and child 
and family advocacy,

• Family reintegration and 
assistance with permanency 
planning,

• Promotion of independent living 
education for youth, and

• After-care and Follow-up 
services

The Masonic Home for Children at Oxford, Inc. is a licensed, residential children’s home through the North Carolina Department 
of	Health	and	Human	Services	(www.dhhs.state.nc.us)	and	is	a	501	(c)	(3)	non-profit	registered	through	the	Secretary	of	State	of	North	
Carolina (www.secstate.state.nc.us) 

Financial information about this organization and a copy of its license are available from the Charitable Solicitation Licensing Section 
at 888-830-4989.  The license is not an endorsement by the State.

Photographs in this publication courtesy of:
April Yarborough, Pam Reynolds, Jennifer Grimes, Wheels for Hope®, Bonnie Gatewood, and Tamara Fugate.

Cover Page Master Plan Map:  Eric Wolfe - EWLA; Page 19 Concept Drawings: John Harvey - Harvey Architecture + Design, Inc.

THE MASONIC HOME 
FOR CHILDREN

AT OXFORD, INC.
600 College Street
Oxford, NC  27565

919.693.5111
TOLL FREE 888.505.HELP (4357)

www.mhc-oxford.org

QUALITY STANDARDS:  The 
Masonic Home for Children at 
Oxford strives to maintain a culture 
of constant performance and 
quality improvement which supports 
the mission and promotes an 
organization-wide standard of quality 
that is evidence-based and driven by 
safety,	 education	 and	 ethical,	 fiscal	
and legal responsibilities. These 
standards are validated by our 
accreditation	 and	 affiliation	 with	 the	
following professionally recognized 
organizations:

ACCREDITED BY COUNCIL ON ACCREDITATION (COA) which partners with 
human service organizations worldwide to improve service delivery outcomes 
by developing, applying, and promoting accreditation standards. COA envisions 
excellence in the delivery of human services globally, resulting in the well-being of 
individuals, families, and communities.

BENCHMARKS (www.benchmarks-nc.org)
CHILD WELFARE LEAGUE OF AMERICA® (www.cwla.org)
ALLIANCE FOR STRONG FAMILIES AND COMMUNITIES™ (www.alliance1.org)
NORTH CAROLINA CENTER FOR NONPROFITS (www.ncnonprofits.org)
ASSOCIATION OF FUNDRAISING PROFESSIONALS™ (www.afpnet.org)

VISION STATEMENT:  The 
Masonic Home for Children is committed 
to providing a safe and nurturing home 
environment as well as necessary 
services through a professional and caring 
staff, for low to moderate risk children in 
need of an alternative living environment 
and for other child development services. 
The Home is committed to provide 
emotional, physical, spiritual and social 
development for children as well as family 
counseling,	in	furtherance	of	reunification	
with family.  The Home will also take all 
necessary steps to ensure academic 
remediation, vocational and technical 
training assistance as well as social and 
living skills to encourage independent 
living and productive citizenship.
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