
ANNUAL REPORT 2017
THE MASONIC HOME FOR CHILDREN AT OXFORD

OXFORD, NORTH CAROLINA



2017 • MASONIC HOME FOR CHILDREN AT OXFORD ANNUAL REPORT 

2 CHAIRMAN’S LETTER

I often tell the story of how I was intro-
duced to the Masonic Home for Children, for-
merly known and loved as Oxford Orphanage.  
When I was a young boy, my Dad, who is a 
Mason, took me to the Home with Uncle Dan 
Miller.  My remembrance and lasting impres-
sion was that some 200 or more children 
were having lunch together in the cafeteria.  
I was raised in a home where there were six 
of us around the table.  I didn’t recognize 
until some 20 plus years later the profound 
impact that this would have on me and my 
love for this Home.

Over the years, I’ve introduced my bride 
to the Home and the children who live there.  
I’ve gotten to know a number of the children 
and I vividly remember having lunch with a 
six year old about twelve years ago.  I had 
never carried on a conversation with one 
so young and this little one took something 
from me that day…my heart.

I know others who have been as deeply 
affected by this Home and the children who 
reside there.  A Masonic Brother recently 
told me the story of his first visit.  He said, 
“Our first day was busy but time was allowed 
to have a tour of the MHCO campus.  What 
impressed me was the quality and care of 
the facilities.  Our second day was equally 
busy but we finished by noon and I decided 
to go on a self-guided tour.  As I drove to 
the area where the cottages were, I noticed 
a house mother encouraging a child in a 
walker.  I stopped and enquired about what 
the child was doing and she said she was 

teaching him to walk.  
She stated that he was 
ten months old and 
had come to the Home 
at two months old.  I 
looked at this child with 
a bottle of milk in one 
hand and a toy in the 
other and thought about 
how this ten month old 
child could be cared for by this Home into his 
adult years.  As I drove on past, I couldn’t 
help but think that I was in a place where you 
could walk among the miracles of masonry 
for years.”

We all have our stories of how children 
impact our lives and have helped to mold us 
into the people we have become.  Clearly for 
me, the Masonic Home for Children at Oxford 
is where God has guided me to find my true 
ministry.  The Spirit moves within me when I 
speak and think about our Home.  My love, 
passion, and support for this Home is endur-
ing until I am called to that “House made not 
with hands, eternal in the Heavens.”  Until 
that time, I hope you will join me as I con-
tinue to serve God and His children at our 
Home away from home in this place called 
Oxford, NC.  I personally challenge and in-
vite each of you to visit MHCO in 2018 to 
see how we are growing hearts and providing 
brighter futures.  I hope and I pray that I will 
see you there!

God’s Peace
Dewey

Dewey Preslar
Chairman
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GROWING HEARTS
In March of 2017, MHCO 

went through an especially pro-
ductive strategic planning re-
treat.  Stakeholders including 
residents, alumni, employees, 
masons, donors, and com-
munity members gathered to 
process surveys, the master 
plan, challenges, resources, 
and the needs of the children.  
The outcomes were significant 
and included revised Mission 

and Vision Statements, logo, and tag line.  The 
process, feedback, and positive ideas were instru-
mental in developing the Annual Plan and revised 
PQI Goals and Outcomes.  The timing was fortu-
itous as MHCO also finalized the reaccreditation 
process with the Council on Accreditation and was 
relicensed through the Department of Health and 
Human Services, Department of Social Services.  
In conducting the internal reviews MHCO revised 
the By-laws and Policy and Procedure Manuals.  The 
staff performed tremendously during these impor-
tant processes as MHCO continues to provide and 
improve the excellent care and support for our chil-
dren.  

Success was evident as the students had a 97% 
promotion rate.  The campus proudly celebrated the 
graduation of eight High School students and one 
VGCC Associate recipient.  Six Independent Living 
residents are attending four year Universities.  Ca-
reer and Technical Education Internships continued 
to be an important component of the student’s edu-
cational experience.  Internships were conducted 
at the School of Graphic Arts and other community 
businesses.  

2017 was another good year for financial opera-
tions for The Masonic Home for Children.  MHCO 
ended the year with income 3.1% ($129.2K) below 
projections and total expenses 10.8% ($549.9K) 
below budget.  Income for 2017 was $116.9K 
more than income in 2016.

MHCO experienced a net increase of three CCW 
House Parent Couples in 2017.  Staffing levels to 

operate all the cottages is crucial to being able to 
provide appropriate care to more children in need.  

These and other successes realized are not 
possible without the guidance, involvement, and re-
sources of the “family of support” MHCO provides 
for the children.  That family of support includes 
you.  Growing Hearts, Brighter Futures indicates we 
grow our hearts with the children and their family so 
the children can have brighter futures.  We asked 
the children to consider how MHCO helps grow their 
hearts and provide for their better futures.  The 
2018 MHCO Calendar shares many of those re-
sponses and includes the following.  “MHCO They 
Care”  “You all make me proud and happy.”  “You 
made me grow!” “They give us clean clothes, fresh 
food, and most of all teach us about Jesus!”

The positive impressions shared by the chil-
dren are the direct result of each of us growing our 
hearts together for their benefit.  The support pro-
vided for the children is significant and is neces-
sary to help them overcome the challenges they 
face.  Growing hearts together includes the guard-
ian working with the staff and their child to develop 
an individual service plan specific to their needs.  
Goals developed often include tutoring supports, 
networking with counseling resources, and provid-
ing appropriate opportunities for personal growth 
such as Rainbow Girls, Boy and Girl Scouts, Sports 
Teams, and Band.  Growing hearts together also 
involves providing an activity for a cottage; spon-
soring a child; establishing an educational scholar-
ship; donating to the new pool; and leaving a legacy 
through planned giving.  In the cottage setting chil-
dren witness and participate in the management 
of a cottage or household setting through a family 
style of care.  Teachable moments abound as the 
children travel through the various aspects of life 
including school, chores, work, church, recreation, 
and play.  The results are seen through their suc-
cesses, but often unseen as they incorporate the 
care, guidance, and love provided throughout their 
lives all because you provided your heart.  As one 
child shared, “the mhco helpers loves us with all 
their hearts.”  Thank you for loving our children with 
all your heart.

Kevin Otis
Administrator
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MASTER PLAN — THE TERRIE DEWEY PRESLAR BASKETBALL COURT IS A SLAM DUNK 

Nearly 100 family, friends, and dignitaries gathered 
behind Shipman Cottage to dedicate the Terrie Dewey 
Preslar Basketball Court.  A basketball court on up-
per campus was one of the suggested elements of the 
Master Plan established in 2016.  This “jump ball” 
start to the Master Plan was successful due to the 
support and lead of Board Chairman Preslar and other 
friends of the Home coming forward to “assist” with the 
project.  The Basketball Court would simply not have 
been possible without the gifts from Chairman Preslar, 
Mr. and Mrs. Wells, Mr. Feldman, an anonymous Ma-
son, and Campbell University.  In addition the project 
was supported by the diligent efforts of Chris Richard-
son with the NCMF and MHCO’s own Victor Russell and 

Henry Riggan.  The dedication was especially rewarding 
as Mrs. Preslar was completely surprised the court ex-
isted and was dedicated in her honor.  Special thanks 
to Tina Gilreath O.O. Class ’89, Father Rick Williams, 
Father Catherine Caimano, Gray Cottage fellas, ILP fel-
las, and Grand Master Gene Cobb for helping with the 
dedication.  The first shot was made by Mrs. Preslar in 
lieu of a ribbon cutting.

This first step toward the Master Plan was a great 
success thanks to all who contributed.  All the future 
Master Plan initiatives are likely to be collaborations 
and we will seek to “recruit” others to help the Home 
“score” winning shots like the Terrie Dewey Preslar 
Basketball Court.
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MASTER PLAN — NEW POOL 

In 2014 MHCO began the process of developing a 
Master Plan.  The various possibilities range from en-
hancements to current facilities and programming to 
outreach and community collaboration to help families 
in troubled circumstances.  Stakeholders were invited 
to provide feedback on which of the possible plans were 
options they felt should be included and which should 
be prioritized.  In 2017 MHCO was blessed to see the 
Master Plan begin to unfold with the Terrie Dewey Bas-
ketball Court on upper campus.  The second phase of 
the Master Plan begins to become a reality with the ap-
proval to build a new, safe pool.  The pool, including 
splash pad features, was the best liked project and num-
ber one priority as determined by stakeholder feedback.  

For decades the swimming pool has been an im-
portant part of the summer experience at the Orphan-
age and Children’s Home.  Over a year ago the difficult 
decision was made to close the pool.  Despite ongoing 
repairs the pool has experienced major leaks.   Addition-
al aging effects included; significant leaks at the pool 
house, wiring issues, broken decking, disconnected lad-
ders and other issues creating great concern that some-
one would be hurt or worse.  

For over thirty years this pool was a gathering spot 
for cooling off, learning to swim, and lots of fun.  Last 
summer was much different without the pool.  The pool 
brings the campus together and is the site for many 
memorable activities.  The pool provides a place for 
wholesome fun, exercise, and fellowship.  For many chil-
dren the pool becomes a getaway and safe haven that 
helps them overcome the difficult feelings of living away 
from their own home.  The pool is where they connected, 
felt special, and began to enjoy living at the Children’s 
Home.  

The Board has approved a new six lane pool with 
a graded zero entry.  The pool will have a mushroom 
shower feature, bubblers, and a slide.  The pool house 
is equipped with showers, lifeguard office, and a con-

cession stand.  The 
pool’s new location 
will be in closer prox-
imity to parking and 
allow for bathrooms 
to be accessed for 
activities at the ball 
fields.  More espe-
cially, the new pool 
will be safe.

Greenville Pool 
& Supply Company 
is the pool contrac-
tor.  DanCo Builders 
Inc. is the contractor 
for the Pool House, 
Pump House, fenc-
ing, lighting, deck-
ing, and engineering.  
Ground breaking is 
scheduled for March 
2018 with anticipat-
ed completion to be 
July 2018.  

A capital cam-
paign is underway to 
provide a safe pool for hundreds of children to enjoy for 
decades.  An illuminated wall display featuring children 
silhouettes created by Ruocchio Designs will display 
names for gifts of $500 or more.  Other naming oppor-
tunities exist with recognition plaques for major gifts as-
sociated with special features.  An opportunity exists 
to help with everything from the actual pool to lifeguard 
supplies.  Please contact Chris Richardson with the 
NC Masonic Foundation at crichardson@mfnc.org/919-
690-5996 if you would like to help provide the children 
with fun, summer memories.  Your help will make a big 
splash.
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RESIDENTIAL DIRECT CARE AND INDEPENDENT LIVING PROGRAMS 

MHCO provides residential services to youth ages 
0-23 by offering two different programs: Direct Care 
and Independent Living.  

DIRECT CARE 
Residents from infancy through 19 years old, who 

are still in high school, live in cottages with 7-8 youth 
based on age and gender that are staffed by married 
couples to provide structure in a family-like environ-
ment. The residents have daily family living activities 
that include:

• Learning how to manage behavior and how to 
make better life choices;

• Promoting academic success by going to school, 
completing homework and obtaining tutoring 
when needed; 

• Learning responsibility by completing cottage 
chores and maintaining personal hygiene;

• Attending and participating in cottage family 
meetings, spiritual, recreational and wellness 
activities;

• Securing and maintaining on-and-off campus em-
ployment,

• Obtaining medical, dental and counseling re-
sources, as needed. 

The program seeks to utilize teachable moments 
with the residents to increase their proficiencies in de-
velopmentally appropriate skills.  Residents are pro-
vided opportunities to form positive relationships with 
others in a variety of settings – in the cottage engag-
ing with other residents and staff, with a visiting donor 
group, at a new job, in school extracurricular activities, 
or by attending outings. 

Here is a small example of resident activities in 
2017: 

• Public Service Appreciation Day – the residents 
interact with local public service personnel who 
join the us for lunch, a car wash, and treats, 

• Dog Therapy Groups – to provide animal interac-
tion for those that miss their pets,

• Thanksgiving Play –an opportunity for our resi-
dents to work together as a team and to  dem-
onstrate their acting and singing skills for their 
families, staff and MHCO supporters,

• Christmas Caroling at WhiteStone, A Masonic 
and Eastern Star Community, to interact with our 

“sister” agency,  
• Summer Academy for high school residents – 

touring colleges, job sites and learning about 
professions and vocations

• Summer Enrichment for residents K-6 grades - to 
enhance educational skills in a S’mores camp-
ing themed setting,

• Participation in activities for cultural diversity- for 
example: Polynesian Dance group to learn about 
the Polynesian culture and learn the art of the 
dance.

• Summer trips to various amusement parks and 
entertainment environments, ball games, as well 
as on campus recreation events.

Every resident has a team of individuals who are 
working together to make sure the child’s needs are be-
ing met.  This Child and Family Team is made up of the 
Legal Guardian, Supervisor/Clinician, Child Care Work-
ers, Education Coordinator, Campus Nurse, Vocational 
Counselor, Program Coordinator and Program Director.  
The CFT works on assessing the resident’s needs and 
evaluating progress the resident is making on their In-
dividual Service Plan. MHCO staff “co-parent” with the 
legal guardians to encourage family involvement and 
promote reunification as well as to maintain family re-
lationships. 

In 2017, thirty-two (32) residents were discharged 
from the Direct Care Program.  Seven (7) residents 
graduated from High School and transitioned to the In-
dependent Living Program.  Twenty-four (24) residents 
went home to family and one resident went to another 
facility.  

In recognizing the needs of our residents and the 
issues that come from living in an out-of-home place-
ment the agency is seeking to incorporate a Trauma-
Informed Care model into the homes’ structure.  By 
operating under a trauma informed model, MHCO staff 
will have the training and skills needed to address the 
various needs of the resident which will ensure the 
residents can indeed have Brighter Futures while still 
Growing their Hearts. 

INDEPENDENT LIVING 
When facing graduation from high school, our resi-

dents have the option to transition into our Indepen-
dent Living program. This program focuses on youth, 
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ages 18 to 23 years old, who have either graduated 
from high school or those who wish to complete their 
GED. The Independent Living Program seeks to provide 
a home for the resident while helping them gain the 
ability to live successfully on their own.  The program 
provides a safe, cost efficient apartment to the resi-
dents and the advocacy and support of a live-in Resi-
dent Advisor. The ILP program helps the resident to 
achieve Independent Living Skills by:

• Assisting these young adults in completing an 
education or vocational training program,

• Finding and maintaining employment and career 
planning

• Conducting individual assessments and service 
planning to determine independent living skill 
needs and goals.  

• Linkage to physical and mental health services, 
• Providing transportation and assisting the resi-

dent in driver’s education, a license, and plan-
ning for future transportation needs (car, insur-
ance, etc.) 

Some of the ILP residents enroll in education pro-
grams.  Many residents enroll in Vance Granville Com-
munity College (VGCC) for certificate or associate pro-
grams.  Some residents attend four year universities.  
The ILP program seeks to help these young people have 
a good foundation so they transition to self-sufficiency.  

In 2017, 22 of the 29 residents served in the ILP 
program were enrolled in some type of education pro-
gram.  Four (4) residents were in enrolled in both VGCC 
and a University during the year.  Sixteen (16) residents 
were enrolled in programs at VGCC.  Three (3) resi-
dents attended University of North Carolina-Charlotte 
(UNC-C).  Three (3) residents attended East Carolina 
University (ECU).  One resident attended NC Central 
University and one resident attended North Carolina 
A&T.  Two (2) residents were enrolled in GED.  During 
2017, one resident graduated from VGCC.   

The future plan for the Independent Living program 
is to expand and to offer a Transitional Living Program 
which would allow 18 years olds including those just 
out of high school, aging out of the foster care system 
and direct care the opportunity to live in an indepen-
dent living setting prior to moving into an apartment 
on their own.    
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WHEELS 4 HOPE – A Community Partner Agency
Obtaining reliable transportation is difficult for our 

residents. Our partnership with Wheels 4 Hope in Ra-
leigh continues to assist our residents with finding reli-
able transportation. Wheels 4 Hope repairs donated 
vehicles and helps other human service support agen-
cies match these vehicles to individuals and families in 
need of transportation.  In order to obtain one of these 
vehicles, residents have to save money for the initial 
costs and provide insurance for their vehicle.  During 
2017, three ILP residents were able to take advantage 
of this opportunity and obtained vehicles.  

This collaboration with Wheels 4 Hope has been a 
wonderful opportunity for our residents as they achieve 
independence.  To get more information on Wheels 4 
Hope, please visit their website at www.wheels4hope.
org. 

RAINBOW GIRLS 
Our female residents also have the opportunity to 

participate in the Rainbow for Girls program. The Rain-
bow Girls is a Masonic youth organization that teaches 
leadership training through community service. Seven 
(7) of our residents were members of the Rainbow Girls 
in 2017. Some of the service projects the girls worked 
on in 2017 included making care packages for cancer 
patients, collecting food for the food pantry, and mak-
ing and selling baked goods at the Hot Sauce Contest.  
The girls attended Camp Rainbow, Grand Assembly, 
Peppermint Ball and the Leadership Conference. One 
resident attended the Grand Representative Retreat at 
Wrightsville Beach. Participation in Rainbow Girls has 
been and continues to be a good experience for our 
residents.

VOCATIONAL EDUCATION
Part of the program focus of the residents at MHCO 

centers on the development of workplace skills that 
are necessary to gain and maintain employment now 
and in the future.  Younger residents at MHCO begin 
the process by participating in age-appropriate chores 
in their cottages that teach responsibility and begin to 
build good work habits, under the direction of the Child 
Care Workers.  Residents are then eligible at age ten 
to work in cottages within the Kid$Earn Program, Level 
I, in a more formal arrangement with Child Care Work-
ers supervising work and providing feedback.  This 
work provides the next step in the vocational develop-

ment of the residents.  An allowance is provided to 
residents who participate in this program on an hourly 
basis. Residents then become eligible at age twelve 
to participate in the Kid$Earn Program, Level II, which 
provides on-campus work opportunities in various de-
partments under the supervision of a staff member.  
Work is age-appropriate and typically for an hour each 
day (longer in the summer) for which the residents are 
paid an hourly allowance.  Direction and feedback is 
provided by the supervising staff member who also 
has the opportunity, if desired, to provide a brief formal 
evaluation at the end of each work week.

Most residents are encouraged to seek off-campus 
employment when they reach age sixteen, including 
Independent Living (ILP) residents for whom employ-
ment is an integral part of their program participation 
at MHCO.  Employed residents are exposed to various 
work-related and life experiences and have the oppor-
tunity to gain or enhance their employment skill set 
through learning responsibility, gaining independence, 
and developing good work habits along with time man-
agement skills.  Other important life skills and experi-
ences learned include money management and work-
ing as part of a team.

The Vocational Counselor is available to assist with 
all phases of the work progression for residents on an 
individual basis and scheduled group sessions.  As-
sistance is available for pre-employment counseling, 
particularly in the areas of application completion, 
resume writing, interview practice, career counseling, 
and scheduling interviews for employment.

Summer Academy continues to provide a unique 
experience for some residents in a concentrated two-
week program summer program.  High school age resi-
dents who are not yet employed participate in the Sum-
mer Academy Program.  The Program includes visits 
to businesses, industries, agricultural enterprises, and 
educational institutions for the purposes of broadening 
their vocational horizons, exposing the residents to a 
rich variety of work settings and environments. New 
cultural experiences are also a point of focus during 
the program.

A new initiative was launched in 2017 called Sur-
vival Skills Labs to provide residents in both Depen-
dent Care and Independent Living a basic overview of 
certain “life skills” that are useful and critical to every-
one.  These sessions were offered in a lab-type setting 
and were hands on for the residents.  The four ses-
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sions for 2017, car maintenance, plumbing, first aid, 
and cooking, were all basic but provided good train-
ing for residents to attain a working-knowledge in each 
area or topic.  In addition, residents could also glimpse 
the potential career possibilities related to each topic.

During the 2017 year, the monthly employment av-
erage was 65.4%, or 16.4 residents age sixteen and 
above who held part-time jobs off campus.   This was 
accomplished by an average of 14.3 different em-
ployers who employed MHCO residents each month.  
Kid$Earn, which is divided into three sessions each 
year, had an average of 13.6 residents employed on 
Campus each session during 2017.

REFERRAL INFORMATION 
Referrals to The Masonic Home for Children at Ox-

ford are made by families, schools, childcare agencies, 
state agencies, members of Masonic Lodges, youth/

young adults and other private sources. Starting an 
admission to the Home can be as simple as calling 
1-888-505-4357. After a referral is made, a pre-place-
ment meeting is scheduled, if appropriate, with the 
parent or legal guardian, and the youth. After the meet-
ing, the team which consists of various staff members 
makes a determination of the youth’s eligibility for the 
program based on youth’s needs and the agency’s abil-
ity to meet those needs.  

MHCO does not take legal custody of any child, al-
lowing parents and other guardians to retain custody 
while in our care. MHCO expects the parents or guard-
ians to participate in the service planning for the youth 
to aid in reunification and maintaining family relation-
ships.

GENDER In Care at Beginning 
of Period Admitted Discharged In Care at End of 

Period
Total Served

During Period
Transitioned

to ILP

Males 34 20 24 31 54 5
Females 26 15 19 21 41 2
Total 60 35 43 52 95 7

RACE In Care at Beginning 
of Period Admitted Discharged In Care at End of 

Period
Total Served

During Period
Transitioned

to ILP

African-American 23 18 19 21 41 2
Caucasian 26 14 16 24 40 5
Multi-Racial 11 3 8 7 14 0
Total 60 35 43 52 95 7

DISCHARGES
Per Plan of Care 12
Per MHCO Recommendations - Higher Level of 
Care Needed 3

Per MHCO Request 11
Per Custodian Request (Direct Care) 12
Per Resident Choice (ILP 5
Total 43

SUMMARY
In program, beginning of period 60
Admissions during period 35
Children served during period 95
Discharges during period 43
In program, end of period 52
Average Length of Stay 1092.83
Percent of total days 100%
Avg. number of children per day 57.39
Avg. age of children served 15.57
Transitioned from Direct Care to ILP 7
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Mark Ishman and Holly Springs Masonic Lodge No. 115 bring Flag Football
 to MHCO.

J.J. Crowder Masonic Lodge No. 743 making pizzas with our kids.

Granite Masonic Lodge No. 322 hosted Williams Cottage for their
annual Ravenknob camping trip.

Ambassador David Nyce building and 
launching rockets with Alumni Cottage

Oxford Fire Department conducting their annual fire safety 
training for our kids.

Administrator Kevin Otis and our kids planting 
pinwheels for Prevention of Child Abuse Month

Disney Princess Party for Eller Cottage given by Martin and 
Jones Law Firm (Princesses from Fairytale Dreamer, Inc.)
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Ashton Woods Homes sponsored the Mardi Gras Party for MHCO, providing face painting, 
mask making, inflatable obstacle course, and pizza for all.

In-kind donors Meghan Aubel and Jessica Coene dropping off one of their 
many donations for 2017

Employees of Wells Fargo assisting MHCO staff in preparation for the
Masonic Homecoming Festival

Mt. Zion Church members helping our residents make 
their costumes for the Thanksgiving Skit.

Mr. Jerry Packer donated beef to feed our children.Billy Bartz and Kids in Nature hosted Alumni Cottage for a 
Shrimping Trip.
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MHCO URBAN FOREST MANAGEMENT PLAN 2017  TRAVIS BLACK, MASTERS OF HORTICULTURE SCIENCE NCSU 

When one arrives on the campus of the Masonic 
Home for Children at Oxford the stately and majestic 
trees capture their immediate attention.  The impact 
of the trees extends beyond their beauty and can be 
directly calculated to include storm water interception, 
energy savings, and atmospheric carbon dioxide reduc-
tion.  The beautiful urban forest captures the imagi-
nation and has been included in several iconic repre-
sentations including the acorn and heart shaped pins.  
Many wonderful memories are created under the oaks.  

The reality of a mature and stately forest is that 
the trees are coming to the end of their cycle.  Thus a 
plan needed to be developed and implemented to help 
manage the current forest, plant for reforestation, and 
develop an ongoing plan to ensure the viability of this 
important resource.   In September of 2015, NCSU 
Graduate Student Travis Black committed to evaluat-
ing 232 trees on upper campus.  Over the course of 
his graduate work, Mr. Black examined the spring and 
winter canopies, detailed the condition of each tree, re-
corded a plan for each tree, and developed a manage-
ment plan extending thirty years to promote a healthy 
and vibrant forest for generations to enjoy.   The 137 
page plan is extensive, thoughtful, and insightful.  Mr. 
Black presented the Management Plan to Alumni Paul 
Tausch, Violet Davenport, Tina Gilreath, and employees 
on May 18th.  

Highlights of the plan include the 
value of the trees, risk and mitiga-
tion budgeting, pruning standards, 
pruning and removal recommenda-
tions, reforestation and planting 
plans, and goals and strategies for 
ongoing management.  Mr. Black 
shared some important informa-
tion and guidelines.  The Oaks rep-
resent 63% of the forest, with 52% 
being willow Oak.  While impressive 
the lack of diversity places the for-
est at significant risk.  Many recall 
the epidemic of Dutch Elm Disease.  
A similar epidemic related to Oaks 
would be immediately devastating.  
Thus the replanting plan encourag-
es planting a diversity of other fast-
er growing trees before Mr. Black 

suggests planting Oaks.  For each tree removed it is 
suggested the planting of 2-3 replacements.  

Due to damage and age 41 trees or 22% of the 
forest are identified for removal.  Additionally 171 or 
75% of the trees are identified as either low or high 
priority pruning.  Mr. Black has suggested a schedule 
of removal, pruning, and replanting over the course of 
30 years recognizing the management of the forest is 
a long term commitment.  

The Urban Forest Management Plan is expected 
to be a part of the on-going Annual and Long Range 
Planning process.  As the reforestation plan develops, 
MHCO hopes to be able to harvest seeds and cuttings 
from current trees to help propagate the forest.  Ad-
ditionally in six years MHCO will celebrate its 150th 
anniversary.  Seedlings and young trees will become 
an option for stakeholders to take home or plant on 
campus to help connect them with our forest and see 
the forest expand beyond this campus.  

The dedicated, detailed, and crucial work conduct-
ed by Travis Black has helped insure the beauty, seren-
ity, and safety of the campus for decades to come.  Mr. 
Black’s historic work will be the foundation of a con-
tinued canopy and diversified forest for generations to 
enjoy.  May our hearts continue to grow together under 
stately trees for the benefit of children forever.  Thank 
You Travis! 
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A PERIOD OF TRANSITION
Many times in the history of an organization events 

happen that define where it has been and where it 
is going. The year 2017 was just such a year for the 
School of Graphic Arts on the campus of the Masonic 
Home for Children. 

Retirement of a long time employee can some-
times be a period of uncertainty for any organization. 
But because plans were put into place several years 
ago, the retirement of Wayne Roberson has been a very 
smooth transition in developing a well-trained younger 
person who will as-
sure that the years 
ahead will be effec-
tive and productive. 
Several years ago, 
when Mr. Roberson 
made the decision 
that his retirement 
day was coming, 
the decision was 
made to immedi-
ately start training 
his replacement. 
We were very for-
tunate to have a 
young man in our 
Independent Living 
Program who was just finishing his course of study at 
Vance Granville Community College and wanted to con-
tinue to work on campus. After a brief internship, he 

was employed under the instruction of Mr. Roberson. 
For the last three years he has learned the printing 
trade and every aspect necessary to replace such a 
key veteran of that position. Because of the dedication 
of Mr. Roberson and the young man that he trained 
to take his place, we are assured the continued sup-
port to our customers and professional products they 
expect. 

The legacy of instruction at the School of Graphic 
Arts has always been an important part of why we are 
here in the first place. We never want to get away from 

our mission of instructing 
young people in whatever 
skills we can pass along 
to assist them in becom-
ing productive adults. 
During 2017 we agreed 
to partner with the Ca-
reer Technical Education 
system at the local high 
school to offer our facil-
ity as a place of instruc-
tion for students to better 
themselves. The School 
of Graphic Arts provides 
placement for two in-
terns each semester and 
strives to use our training 

to enhance their education and in becoming respon-
sible employees. 

SGA 2017 Expenses

Advertising

Outsourced Work

Paper/Copiers

Postage/Delivery

Utilities/Depreciation

Supplies

Salaries & Benefits

46%

4%7.3%

10.6%

23.5%

7.8%

.8%SGA 2017 Expenses
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SGA 2017 Revenue

Other Masonic

MHCO

WhiteStone

Order of the Eastern Star

Masonic Lodges

Grand Lodge

General Public

66.1%

13.4%

9.7%

3.1%

1.9%

2.7%

3.1%

SGA 2017 Expenses SGA 2017 Revenue

Pictured above at a party celebrating his retirement is: Wayne (front row, center) is 
pictured with, front row from left, former printshop employees Anita Vanerelli and 
Linda Williams, alumnus Scott Webb, current printshop employee Deborah Williams 
and Eddie Dickerson, School of Graphic Arts manager; back row, Thomas Barlow, 
MHCO alumnus and current printshop employee.
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2017 was a good year for The Masonic Home 
for Children regarding financial operations with The 
Home continuing to operate without incurring any 
debt.  The year ended with income below budget 
projections by 3.1% and total operating expenses 
10.8% below budget projections.      

Planned giving – wills, trusts, investment in-
come and capital gains received from the be-
quests – accounted for 58.1% of the total revenue 
received in 2017.  Following the trend of past 
years, planned giving accounted for the largest 
portion of The Home’s annual revenue in 2017.  
Masonic Donations was the second largest source 
of revenue totaling 22.8% of the total for 2017.  
The amount of revenue received through Masonic 
giving continues to be our second largest source 
of income.  In 2017, Masonic Donations exceeded 
our budget projections by 7.9% while increasing 
9.65% over the amount received in 2016.  Another 
important source of revenue is donations received 
from the General Public and from Memorial dona-
tions.  These two sources accounted for 9.9% of 
the total revenue received in 2017.  

2017 operating expenses, excluding contingent 
salaries/benefits and capital improvements, were 
2.4% below budget projections.  Expenses directly 
related to the care of the children at The Home ac-
counted for 57.8% of the total expenses in 2017.  
Child care related expenses have accounted for 
over 50% of total expenses for each of the last 

11 years.  The cost of caring for a child at The 
Masonic Home for Children in 2017 was $121.52 
per day.  Costs included in this care are as follows: 
food, clothing, medical needs, recreation, spiritual-
ity, education, utilities, and the salaries/benefits 
of the Child Care Workers in the homes. 

Capital improvements in 2017 totaled 
$202,510.  These improvements accounted for 
approximately 4.4% of the total expenses in 2017.  
Improvements for 2017 included the purchase of 
a new computer server for the campus computer 
system, purchase of seven new computers, the re-
placement of three heating and cooling units that 
failed, the purchase of a truck for maintenance, a 
car for driver’s education instruction and a new van 
to replace one with high mileage, and renovations 
to upper campus cottages and staff residences 
for rotting wood on the doors, windows and porch-
es.  These renovations were not completed due to 
weather conditions and will be finished in 2018.  
A new basketball court was constructed on upper 
campus with the generous gift from a donor.

This is a brief overview of the 2017 financial 
year at The Masonic Home for Children.  We are 
grateful for every gift donated to The Masonic 
Home for Children.  We can provide for the needs 
of our children and their families because of your 
generosity.  Thank you for being willing to give so 
that we can meet their needs.

MHCO 2017 Revenue

Real Estate/Other

DSS
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Legacies

3rd Party Trusts

Investment Income

Memorials
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Masonic Foundation
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1.98%10.06%16.33%
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.67%
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The Masonic Home for Children at Oxford contin-
ues its 145-year-old history of charity. The fundraising 
numbers for the past year are only part of what makes 
the mission of MHCO possible and well-funded in any 
given year. In 2017, the following donation totals are 
tied to many donors; people, friends, and those who 
trust that their charitable dollars will equal a better life 
and future for the children in our care. These figures 
for fundraising are provided to not only inform, but to 
inspire and entrust current and new friends, ready to 
add to a legacy of childcare founded on faith, hope, 
and charity.

SUMMARY OF GIVING
Regarding total donation revenue, which includes 

wills, estates, annuities, trusts, our NC Masonic En-
dowment quarterly distributions, stocks, and desig-
nated gifts, friends of the Home contributed $3.1 mil-
lion, mirroring total donations of $3.1 million in 2016.  
When removing Planned Gifts and Designated Gifts, 
including wills and estates, the total annual donation 
revenue finished at $1.5 million, which is the slightly 
lower than 2016. 

Behind these incredible numbers are people – peo-
ple who personally give, who enlist the support of fam-
ily and friends, their employers, co-workers, and their 
civic organizations.  Matching gifts and on-line giving 
both increased in 2017, as our supporters found ways 
that were more efficient and effective in making their 
donation dollars give more.

MASONIC GIVING IN 2017
From its founding in 1872 to today, the Masonic 

fraternity continues in their obligation to provide a 
home for those without a home. Their resolve was evi-
dent once again as a variety of fundraisers contributed 
to Masonic and overall giving at MHCO in 2017. With 
over 38,000 Masons as members of the Grand Lodge 
of NC comes a family of wives and children, who join 
their Masons in supporting the lives of children at the 
Home. Their contributions in 2017 are added to a his-
tory of giving bolstered by both Masons and their loved 
ones, all believing in the difference they can make in 
the life of a child.

Masonic giving in 2017 increased from the prior 
year, as Masons and those credited with Masonic gifts 

averaged $34.52 per member, per Lodge for the 371 
Lodges that are a part of the Grand Lodge of Ancient 
Free and Accepted Masons of North Carolina. When 
adding planned gifts and designated gifts, in-kind gifts, 
and those donations “soft credited” to Masons, the 
fraternity’s average rose to $38.96 in 2017, a four-
dollar increase per member.  A donation of any amount 
was given by 367 of the 371 total Lodges in North 
Carolina in 2017. A full list of all Lodges, listed by their 
Lodge Number and District, and their per member giv-
ing to MHCO in 2017 are located on p. 13.

HAYES-NEAL SOCIETY 
Created in 2004, the Hayes - Neal Society recog-

nizes individuals and families, honoring their contribu-
tion in making lifetime gifts to The Masonic Home for 
Children at Oxford. This society stands as a testament 
to those who have permanently and lovingly contrib-
uted to the history of this Home and the lives of its 
children while giving to a foundation for the Home’s 
future through a will, trust, or other planned giving op-
portunity. The following are those honored in 2017, 
for their planned gifts from the previous year, given to 
MHCO and recognized permanently in the Cobb Center 
at Dunn Cottage on the campus of MHCO as members 
of the Hayes-Neal Planned Giving Society at MHCO.

2016 HAYES-NEAL SOCIETY MEMBERS
George W. Norwood
Bettie Sue Storey
Carl D. Mayes
Harold R. Haak
William H. Ziglar
George S. Taylor
Rhoyd Scott in Honor of Lore Watts
Truitt E. Early
Lula G. Finch
Louisa D. Allen
Charles J. Eubanks
Bertha G. Triplette
William and Rhoda Cobb and the Cobb Foundation, Inc.
Tommy and Jeanie Eller
Evelyn Hunter Longdon
    in Honor & Memory of James S. Longdon
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The Masonic Home for Children currently has 
69 staff members.  Within the Administration, 
Direct Care Program and Independent Living Pro-
gram there are 60 full and part-time employees 
which are 87% of our workforce.  In 2017 there 
were 15 new faces joining our workforce.  Six Child 
Care Worker (CCW) couples were hired as well as 
an Emergency Child Care Worker, a part-time tutor, 
and our new Museum Curator and Archivist.     

The Home is blessed to have employees who 
strive each day to uphold the mission through their 
job duties.    All staff receives annual in-service 
training which covers a range of topics to include 
MHCO Policies and Procedures, CPR & First aid, 
cultural diversity and Crisis Prevention Institute 
(CPI) techniques.  In 2017 the staff logged over 
3000 hours in training that included in-service, 
job specific and personal enhancement opportu-
nities.  Beyond these required trainings and job 
duties, MHCO staff gives back through donating 
of their time, services and money to other chari-
table organizations.  Residents are encouraged 
to participate in these charitable acts and are 
learning about being a community member help-
ing those around you.  Residents exemplified this 
by participating in a Public Service Appreciation 
day, collecting coats for ACTS of Henderson 
and helping the Oxford Rotary Club with a 
Food Pack-a-Thon where over 200 food 
boxes were packed with non-perish-
able item.    

Our employees provide for the 
needs of the residents through 
their role in the program model.  
Each component of the program 
model, including direct supervision 
and leadership, spiritual development, 
medical services, recreation, clothing 
and nutrition needs are met by our dedicated 

staff.  CCW couples make up the largest percent-
age of program staff.  These dedicated couples 
provide for the daily care and needs of the resi-
dents.  All CCW couples must be married, have a 
high school diploma or GED, be at least 21 years 
of age and complete a background check, annual 
physical and Tuberculosis screening.   In 2017, 
the average length of residential care experience 
for CCW couples was 7 years 2 months (3 years 
11 months average tenure with MHCO).  Current-
ly, our longest employed CCW couple has served 
the children of our Home for almost 10 years and 
the newest couple have been with us for only 3 
months.  CCW couples, Resident Advisors and Pro-
gram Supervisory Staff are required to complete 
the University of Oklahoma’s Residential Child & 
Youth Care Professional Certificate Program (RCY-
CP).  Our goal is to have 80% of the required staff 
certified within a year of hire. This goal was met, 
with 97% of the staff certified in 2017.  In ad-
dition to RCYCP certification, some program staff 
continue their formal education through pursuit of 
an Associate’s, Bachelor’s, Master’s degree or a 
professional license. 

Educational Degrees

High School Diploma/GED

Associate

Bachelors

Masters

Doctorate

Other
3%

12%

13%

35%

33%

4%
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STRATEGIC PLANNING
A Strategic Planning Retreat was held March 

24-25 with almost 50 personnel, board members, 
alumni, community partners, and other stake-
holders in attendance. Friday evening’s activities 
included reflecting on MHCO’s past, sharing resi-
dent and staff experiences, discussing the current 
organizational profile, and analyzing where MHCO 
stands currently including internal strengths and 
weaknesses and external threats and 
opportunities for growth. Saturday’s 
activities included envisioning the fu-
ture and strategizing how to close the 
gap between MHCO’s operations in 
2017 and vision for 2021. Breakout 
groups revised the mission, vision, 
and quality statements and developed 
a new tagline. Goals, objectives, and 
initiatives were developed to enhance 
the sustainability  of MHCO including 
utilization and stewardship of resourc-

es, community partnerships, and recruitment and 
retention of employees. The strategic plan ideas 
were compiled and discussed at the May meeting 
of the Board of Directors for feasibility and imple-
mentation. This retreat was the first of many dis-
cussions about the bright and promising future of 
MHCO.

PQI
The Performance and Quality Improvement 

(PQI) structure at MHCO has continued to develop 
throughout 2017. The PQI system has measured 
and monitored performance using quantitative 
and qualitative data in each area of work. Data 
evidence of providing excellent service has been 
revealed. Inefficiencies, trends in service delivery, 
and barriers to providing excellent service have 
been identified with plans for improvement. During 
the first quarter of 2017, an improvement plan was 
implemented to address inconsistent methods of 
reporting incidents. A PQI report form and review 
process by the PQI Subcommittee to process inci-
dents was developed and implemented. The PQI 
Subcommittee gathered recommendations for 
improving the process of incident review and pre-
vention of incidents through the Plan-Do-Check-Act 
model of change. The improvement plan has been 

achieved with the PQI process producing more ac-
curate and timely reporting and review of incidents. 
Additionally, an improvement plan was created to 
address resident outcome development. The PQI 
Director has participated in discussions with oth-
er children’s residential facilities in NC through 
Benchmarks to collect similar outcome data utiliz-
ing common, validated instruments. The PQI Goals 
and Outcomes for 2018 will address more accu-
rate resident outcome data. The goals, activities, 
indicators, benchmarks, data measurements, and 
targets can be viewed on the MHCO website. A 
report describing the data and goal achievement 
is posted to the MHCO website quarterly. Through 
regular review and scrutiny of services delivered 
for residents and families, MHCO ensures delivery 
of the highest quality of care per best practices 
and current trends in the field of residential child 
care.
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of the highest quality of care per best practices 
and current trends in the field of residential child 
care.
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MHCO has been a participating partner with the 
Granville County Schools CTE Internship Program for 
the past two years.  Several residents of MHCO have 
benefited from this work-based learning opportunity 
by gaining employment experiences from among sev-
en different sites to date including both small and 
large retail online businesses, a large grocery ware-
house distributor, a waste water treatment plant, a 
veterinary office and a fast food restaurant.  The 
School of Graphic Arts (SGA) located on the MHCO 
campus also serves as an internship site.  The SGA 
serves as a host site for MHCO residents and non-
residents.  Currently two non-resident interns from 
Granville County Schools are working on internship 
at the SGA, demonstrating our partnership with the 
School System.  While working at the SGA, interns 
have opportunity to receive experience in printing, 
graphic design, mailroom functions, 3-D Printing, 
and more.  Funding for interns is provided by the 
Advanced Manufacturing Skills Training Alliance (AM-
STA) Grant.   

In addition to the AMSTA Grant stipend, residents 

benefit from the employment experience by learning 
to follow a work schedule, working as a team, devel-
oping the formation of good work habits, and working 
within an employer’s expectations.  Internships are 
135 hours in duration and typically require less than 
twenty hours of work per week, usually worked during 
release time from the regular school day.  Supervi-
sors at the work site provide feedback and evalua-
tions periodically, and a supervising teacher from the 
school system monitors the program by making site 
visits throughout the internship.  At the end of the 
internship, interns must complete a project related 
to their work experience to receive their CTE credit 
for the course.

The combination of valuable work experience 
and funding makes the Internship Program a winning 
combination for the intern, and at the same time pro-
vides an employer with a labor source without any 
addition expense.  Collaborative endeavors such as 
this CTE Internship Program provides the student, 
employer, School District, and the Masonic Home for 
Children beneficial and meaningful opportunities for 
our community.
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1 St. John’s 12 $ 27.13
2 Royal White Hart 8 $ 13.11
3 St. John’s 7 $ 10.51
4 St. John’s 10 $ 16.27
5 Charity 5 $ 7.74
7 Unanimity 1 $ 22.57
8 Phoenix 17 $ 3.97
10 Johnston-Caswell 8 $ 28.02
11 Caswell Brotherhood 22 $ 29.96
13 St. John’s 11 $ 36.23
17 American George 5 $ 24.76
19 Eagle 19 $ 34.92
27 Statesville 30 $ 55.61
31 Phalanx 32 $ 123.09
32 Stokes   28 $ 13.17
39 Davie 5 $ 9.36
40 Hiram 15 $ 33.62
45 Liberty 33 $ 2.17
53 Hall 1 $ 17.81
58 Concord 9 $ 6.42
59 Perseverance 3 $ 67.68
64 Kilwinning 29 $ 29.81
75 Widow’s Son 1 $ 139.80
76 Greensboro 23 $ 548.27
81 Zion 7 $ 31.77
83 Lafayette 4 $ 25.31
84 Fellowship 16 $ 43.13
85 Morning Star 9 $ 24.10
90 Skewarkee 5 $ 2.11
91 Western Star 38 $ 20.19
92 Joseph Warren 16 $ 3.18
95 Jerusalem 6 $ 11.36
97 Millbrook 14 $ 51.72
98 Hiram 11 $ 77.85
99 Fulton 28 $ 25.25
102 Columbus 20 $ 57.28
104 Orr 3 $ 8.16
106 Perquimans 1 $ 38.66
109 Franklin  4 $ 12.63
112 Wayne  10 $ 21.06
113 Person 19 $ 50.09
114 St. Alban’s 18 $ 22.51
115 Holly Springs 15 $ 29.81
117 Mt. Lebanon 16 $ 11.04
118 Mount Hermon 39 $ 2.23
122 Oxford 13 $ 76.81
123 Franklinton 13 $ 4.60
125 Mill Creek 11 $ 144.44
126 Gatesville 1 $ 12.20
127 Blackmer 24 $ 35.87
128 Hanks 24 $ 26.25
129 Dan River 22 $ 18.00
132 Radiance  6 $ 17.16
134 Mocksville 27 $ 47.77
136 Leaksville 22 $ 8.78
137 Lincoln 34 $ 22.80
138 King Solomon 12 $ 13.70
143 Mt. Vernon 20 $ 1.53
145 Junaluskee 41 $ 10.21
146 Cherokee 41 $ 6.95
147 Palmyra 20 $ 8.10
149 Adoniram 13 $ 0.00
150 Pee Dee 29 $ 60.86
151 Sanford 20 $ 12.66
154 Scotch Ireland 28 $ 45.10
155 White Stone 14 $ 19.10
158 Knap of Reeds 19 $ 26.53
162 Yadkin 25 $ 11.98
165 Archer 14 $ 13.47
167 Winston 26 $ 27.27
170 Blackmer 39 $ 42.66
172 Buffalo 20 $ 31.27
176 Williams 31 $ 22.87
181 Carthage 21 $ 35.66
187 Central Cross 9 $ 12.89
188 Balfour 24 $ 35.48
190 Fairbluff 18 $ 105.60
191 Granite 16 $ 10.65
198 Cary 15 $ 36.98
202 Cleveland 35 $ 7.05
205 Long Creek 31 $ 33.55
206 Mingo 11 $ 44.34
207 Lebanon 18 $ 3.89
208 Mount Olive 10 $ 40.79
210 Eno 19 $ 41.15
214 Thomasville 27 $ 36.54
217 Catawba Valley 34 $ 44.63
218 William G. Hill 14 $ 9.55
226 Olin 30 $ 29.26
229 Henderson 13 $ 26.27
230 Corinthian 9 $ 19.03
231 William T. Bain 15 $ 54.55
237 Mystic Tie 34 $ 3.75
240 Wiccacon 5 $ 22.73
243 Grifton 6 $ 8.56
244 Monroe 29 $ 18.17

248 Catawba 34 $ 27.60
249 Pythagoras 12 $ 34.81
253 Lee 30 $ 0.50
257 Kenly 16 $ 24.00
258 Fuquay 15 $ 7.80
259 Waynesville 40 $ 12.72
261 Excelsior 32 $ 5.21
262 Hibriten 34 $ 18.44
263 Gaston   36 $ 26.17
265 Farmington 27 $ 12.80
267 Dunn’s Rock 38 $ 10.54
271 Tabasco 23 $ 21.05
272 Bingham 22 $ 25.99
276 Beaver Dam 29 $ 21.96
277 Green Level 15 $ 87.90
279 Wallace 11 $ 18.02
282 Wake Forest 14 $ 50.94
283 Eureka 28 $ 193.54
284 Greenville 6 $ 2.22
289 Salem 26 $ 17.10
292 French Broad 39 $ 7.33
293 Vance   39 $ 16.20
294 Atlantic 3 $ 7.71
296 Stonewall 5 $ 6.49
299 Harmony 30 $ 12.06
300 Aurora 7 $ 142.43
301 Clay 41 $ 22.89
302 Lillington 20 $ 38.80
304 Pleasant Hill 10 $ 14.49
305 Laurinburg 21 $ 130.16
306 Raeford 21 $ 12.11
314 New Lebanon 1 $ 27.06
317 Eureka 1 $ 176.81
319 Wilmington 12 $ 17.43
320 Selma 16 $ 81.73
322 Granite 25 $ 25.59
331 Bayboro 7 $ 27.80
339 Fairview 35 $ 32.53
340 Harmony 10 $ 9.30
343 Hickory 34 $ 128.06
344 Numa F. Reid 23 $ 79.87
348 Stanly 29 $ 15.99
352 Durham 19 $ 60.36
356 Fallston 35 $ 14.67
357 Bakersville 37 $ 0.68
358 East LaPorte 40 $ 5.66
359 Mt. Vernon 7 $ 16.93
363 Snow    33 $ 26.30
369 Gastonia 36 $ 23.63
373 Ashler 33 $ 18.96
374 Campbell 30 $ 14.09
375 State Line 35 $ 7.46
377 Youngsville 13 $ 18.93
378 Seaboard 5 $ 34.42
379 Coharie 11 $ 21.64
380 Granville 13 $ 20.78
381 Forest City 38 $ 16.06
384 Jefferson Penn 22 $ 28.16
386 Pigeon River 40 $ 2.44
387 Kedron 38 $ 27.57
388 Friendship 35 $ 67.85
390 Copeland 25 $ 23.18
391 Lebanon 17 $ 45.45
395 Orient 12 $ 13.67
397 Bald Creek 37 $ 13.26
401 Joppa 34 $ 5.42
403 Siler City 20 $ 141.69
404 Denton 27 $ 1.06
405 Ocean 4 $ 26.11
407 North Wilkesboro 33 $ 0.71
408 University 19 $ 2,645.77
409 Bula 22 $ 58.55
411 Bailey 9 $ 15.93
412 Henry F. Grainger 13 $ 37.68
413 James A. Johnson 13 $ 22.23
417 Maxton 18 $ 0.63
418 Pendleton 5 $ 14.81
420 Harmony 25 $ 7.14
423 Sparta 33 $ 0.85
426 Montgomery 41 $ 6.93
427 Oconee 40 $ 36.09
428 Stokesdale 23 $ 17.13
429 Seaside 4 $ 2.06
431 Relief 16 $ 17.44
432 Piney Creek 33 $ 0.40
433 Vanceboro 7 $ 7.65
434 West Bend 26 $ 16.93
435 Blue Ridge 41 $ 28.86
437 Biscoe 24 $ 42.65
439 Marble Springs 41 $ 25.83
444 Marietta 24 $ 25.05
446 Biltmore 39 $ 3.44
447	 Enfield	 8	 $	 114.87
453 Clyde 40 $ 34.30
454 Elkin 25 $ 18.50
459 Dillsboro 40 $ 14.82

460 Cliffside 38 $ 10.28
461 Matthews 32 $ 44.99
462 South Fork 36 $ 0.00
463 Currituck 1 $ 7.21
471 Grassy Knob 30 $ 51.56
472 Sonoma 40 $ 10.58
473 Lexington-Memorial 27 $ 9.63
474 St. Pauls 18 $ 24.57
475 Grimesland 6 $ 12.90
479 Rainbow 7 $ 19.38
482 Polk County Unity 38 $ 5.22
483 Traphill 33 $ 50.14
484 Southern Pines 21 $ 266.83
486 Lawndale 35 $ 10.95
489 Linville 37 $ 10.18
491 Hominy 39 $ 11.31
492 Thomas M. Holt 22 $ 28.96
493 Pilot 25 $ 53.82
495 Rockingham 21 $ 22.84
496 Mooresville 30 $ 26.78
497 Royal Hart 8 $ 42.56
498 Ayden 6 $ 30.28
499 Creedmoor 13 $ 16.93
500 Raleigh 14 $ 42.66
501 Red Springs 18 $ 3.75
502 Cookville 34 $ 6.55
505 Cherryville 36 $ 5.46
509 Belhaven 3 $ 14.47
515 Whetstone 36 $ 12.47
517 Farmville 6 $ 408.87
519 Widow’s Son 8 $ 1.99
521 Manteo 2 $ 10.18
525 Rodgers 9 $ 7.45
527 Lucama 16 $ 18.47
528 Fairmont 18 $ 92.67
529 Andrews 41 $ 14.64
532 Hamlet 21 $ 51.21
534 Camp Call 35 $ 21.73
535 Hollis 38 $ 0.98
542 Corinthian 23 $ 18.15
543 Spencer 28 $ 10.19
544 Mount Holly 36 $ 78.98
550 Roman Eagle 21 $ 13.67
551 Glenville 40 $ 2.70
552 Revolution 23 $ 38.10
554 Vesper 37 $ 16.16
555 Elise 21 $ 23.35
556 Neill S. Stewart 20 $ 5.49
558 Ararat 25 $ 2.86
561 Swannanoa 39 $ 11.36
562 Waxhaw 29 $ 45.66
563 Tabor 18 $ 4.19
564 Richlands 4 $ 34.72
565 Wendell 14 $ 11.65
568 Doric 7 $ 3.82
571 Snow Creek 30 $ 31.20
573 Mt. Pleasant 33 $ 121.18
576 Andrew Jackson 28 $ 114.54
578 Meadow Branch 29 $ 19.79
579 Casar 35 $ 38.81
583 Ionic 7 $ 43.44
584 Apex 15 $ 18.48
585 Roseboro 11 $ 16.67
589 Bethel 6 $ 45.22
590 Lowell 36 $ 31.78
592 Maiden 34 $ 43.21
593 Stony Point 30 $ 23.24
594 Ashe  33 $ 11.05
596 Waccamaw 12 $ 34.07
598 Cranberry 37 $ 9.52
602 Queen City 9 $ 1.28
606 Riverside 34 $ 53.57
609 Zebulon 14 $ 23.02
612 Atkinson 12 $ 9.84
613 Home 10 $ 24.49
616 Round Peak 25 $ 15.47
617 St. Patrick’s 16 $ 47.62
618 Union 28 $ 14.58
624 John H. Mills 13 $ 13.89
626 Cannon Memorial 28 $ 11.19
627 Belmont 36 $ 8.08
629 Walnut Cove 26 $ 176.17
634 Goldsboro 10 $ 57.77
637 Yadkin Falls 29 $ 57.73
643 Proctorville 18 $ 0.00
646 Bladen 17 $ 21.02
650 Nichols-West Asheville 39 $ 22.66
654 Elberta 21 $ 90.11
656 Guilford 23 $ 24.81
657 Keller Memorial 28 $ 80.46
658 Beulaville 11 $ 28.33
663 Black Mountain 39 $ 1.96
664 Garland 11 $ 16.07
667 Fort Bragg 17 $ 12.30
669 Kernersville 26 $ 11.94
670 Lovelady 34 $ 1.30

672 Robbinsville 41 $ 28.81
674 Acacia 23 $ 24.28
675 Washington 3 $ 89.88
676 Temple 32 $ 34.57
678 Providence 3 $ 13.21
679 Creasy Proctor 17 $ 5.92
680 Semper Fidelis 4 $ 26.63
683 Rolesville 14 $ 20.33
685 Piedmont-Pioneer 26 $ 20.67
686 Angier 20 $ 15.45
687 Fellowship 19 $ 268.69
688 Cherry Point 7 $ 12.64
689 Scotland Neck 8 $ 75.23
690 Mount Moriah 30 $ 12.09
691 Renfro 25 $ 27.90
692 East Gate 31 $ 9.50
693 Charles M. Setzer 32 $ 41.25
694 Gate City 23 $ 3.37
695 Allen Graham 28 $ 67.65
698 Cape Hatteras 2 $ 0.93
699 Asheboro 24 $ 15.19
701 Garner 15 $ 16.63
702 St. Andrew 31 $ 0.00
703 Albemarle 29 $ 71.06
704 King Solomon 36 $ 19.74
705 Richard Caswell 10 $ 38.34
706 Newport 4 $ 11.15
707 Forsyth 26 $ 10.38
708 Crown Point 6 $ 22.53
709 Conover 34 $ 28.90
710 Advance 27 $ 24.45
712 Wilson 16 $ 9.84
713 Stanley 36 $ 39.02
714 Liberty 24 $ 42.95
715 Derita 31 $ 5.46
717 Burnsville 37 $ 28.74
718 Troy 24 $ 45.65
720 Cabarrus 28 $ 28.25
722 King   26 $ 13.97
723 Winton 5 $ 7.76
724 Berne 7 $ 3.56
725 Grantham 7 $ 4.59
727 Shallotte 12 $ 24.38
730 Stedman 17 $ 40.65
732 Bush Hill 24 $ 1.23
733 Stump Sound 4 $ 4.35
734 William Pitt 6 $ 56.18
735 James B. Green 14 $ 33.00
736 New River 4 $ 26.41
737 Steele Creek 32 $ 30.38
738 West Gate 31 $ 39.06
739 Newell 31 $ 125.25
740 Charles B. Newcomb 15 $ 36.20
741 Crissie Wright 4 $ 12.90
742 Mint Hill 32 $ 18.26
743 J. J. Crowder 14 $ 25.83
744 Shelby 35 $ 17.37
745 Vandora 15 $ 123.69
746 P. P. Turner 23 $ 6.40
747 Ocracoke 2 $ 6.16
749 Truth 29 $ 9.56
750 Oak Grove 19 $ 15.43
751 Old Town 26 $ 56.74
752 Enterprise 27 $ 1.77
753 Federal Point 12 $ 32.27
755 Clemmons 26 $ 76.13
756 Clifford Duell 17 $ 13.73
757 Denver 34 $ 73.88
758 Oak Island  12 $ 9.29
759 James K. Polk 32 $ 11.30
760 Wilkerson College 23 $ 2.50
761 Orphans 13 $ 44.87
762 Mosaic 19 $ 10.00
763 Friendship 20 $ 3.52
764 Knights of Solomon 32 $ 53.48
765 Ashler 12 $ 18.10
766 Knights of Solomon - East 4 $ 89.44
767 Sophia 28 $ 1.18
768 Knights of Solomon - Central 15 $ 152.57
769 Veritas 39 $ 3.03
770 State College 15 $ 3.19
771 MESH 23 $ 8.95
772 Lux Libertas 19 $ 3.23

  AVERAGE GIFT PER MEMBER $ 36.83
  Excluding Legacy Gifts $ 26.44

* Totals include amounts from some Lodges, that are highlighted in 
red in this report with:  

 1. with one or more donations postmarked in 2017, but not received 
until January 1 -12, 2018.  Per Federal IRS regulations these gifts 
must be recorded in the year they were received by the charity, 
but are recorded here for Masonic Lodge credit purposes only. 
Some also includes noted in-kind gift amounts. 

2. with donations from employee campaigns that are communicated 
to MHCO via the employee

3. with estimated soft credit for in-kind gifts and/or sponsorship gifts

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER

   GIFT PER
NO. LODGE NAME DISTRICT MEMBER



OUR MISSION:  Providing a safe, nurturing home for children in need with opportunities to maximize their
                              potential.

VISION STATEMENT:		MHCO	is	a	safe	haven	where	children	flourish	here	and	beyond.

QUALITY STANDARDS: MHCO is committed to high quality care for children in need through:
•	highly	qualified	personnel,
• continuously evolving evidence informed model of care, and
• active engagement with community and stakeholders.

The Masonic Home for Children at Oxford, Inc. is a licensed, residential children’s home through the North Carolina Department 
of	Health	and	Human	Services	(www.dhhs.state.nc.us)	and	is	a	501	(c)	(3)	non-profit	registered	through	the	Secretary	of	State	of	North	
Carolina (www.secstate.state.nc.us) 

Financial information about this organization and a copy of its license are available from the Charitable Solicitation Licensing Section 
at 888-830-4989.  The license is not an endorsement by the State.

Photographs in this publication courtesy of: Tina Gilreath, Jennifer Grimes, Tracy & Andy Newton, Gene Purvis and various MHCO staff.
Page 15: Pool Layout: Greenville Pool & Supply Company; Pool House Floor Plan and Concept Drawings: DanCo Builders, Inc.

New Logo Design: Leigh Ann Adcock

THE MASONIC HOME 
FOR CHILDREN

AT OXFORD, INC.
600 College Street
Oxford, NC  27565

919.693.5111
TOLL FREE 888.505.HELP (4357)

www.mhc-oxford.org

ACCREDITED BY COUNCIL ON ACCREDITATION (COA) which partners with 
human service organizations worldwide to improve service delivery outcomes 
by developing, applying, and promoting accreditation standards. COA envisions 
excellence in the delivery of human services globally, resulting in the well-being of 
individuals, families, and communities.

BENCHMARKS (www.benchmarks-nc.org)
CHILD WELFARE LEAGUE OF AMERICA® (www.cwla.org)
ALLIANCE FOR STRONG FAMILIES AND COMMUNITIES™ (www.alliance1.org)
NORTH CAROLINA CENTER FOR NONPROFITS (www.ncnonprofits.org)
ASSOCIATION OF FUNDRAISING PROFESSIONALS™ (www.afpnet.org)

This publication was designed by:
SCHOOL OF GRAPHIC ARTS

PRINT & DESIGN CENTER
the masonic home for children 

at oxford

printorders@mhc-oxford.org
www.schoolofgraphicarts.com

919.603.3910

Wheels4Hope® is a registered trademark of Wheels4Hope; Amazon® and Amazon Smile® are	registered	trademarks	of	Amazon.com,	Inc.	and	its	affiliates.


